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AQT operates the world’s smartest airports:
Focusing on service quality by emphasizing safety
and balance of revenue generation.
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Message from the Chairman

New Normal Digital Transformation in the Aviation Industry

In 2021, the world faced challenges of the Coronavirus
Disease 2019 (COVID-19) outbreak, which affected the
economy, society and lifestyles of people worldwide,
leading to the social changes and a new normal in
both Thai and the world societies. Nonetheless, there
have been positive signs which include development of
vaccines to fight all strains of the Coronavirus Disease
2019 (COVID-19), accelerate production and distribution
of vaccines to countries around the world, including
progresses on vaccinations in different countries.
In Thailand, the government has started taking steps
towards easing measures including social distancing
and quarantine restrictions to move forward to the full
reopening of the country.

Over the past period of time, Airports of Thailand Public
Company Limited (AOT) adjusted its airport management
to respond to the happenings by focusing on the safety
and hygiene, leveraging technologies and facilities to
provide contactless services, and reducing congestion
in public areas and processes within the airports to
ensure quality of service. AOT has also set up appropriate
guidelines on air traffic managements of AOT's airports,
in both short term and long term, to ensure the balanced
operation, and has prepared the physical structure
readiness of its airports to accommodate passengers
and airlines, all of which are expected to gradually
recover in the future.

Recognizing the importance of Big Data and being
a data driven company, AOT has placed emphasis
on airport management by applying technologies
and innovations to its operations to increase airport
operational efficiency. Through a digital platform project,
AOT has integrated its information and communications
technology with existing equipment to be in the same
Big Data set which can be displayed in real time. Data
analysis and the use of artificial intelligence (Al) for
forecasting can be used in employees’ operations.
These could be a great tool in working with relevant
agencies for maximum efficiency, and in line with the
demand and service pattern matching the user profiles,
while accommodating the new normal and technological

changes as well as meeting requirements of passengers,

In addition, AOT has continuously focused on developing
non-aeronautical business to create opportunities
for business expansion in other areas other than relying
solely on aviation-related industries and affairs.
To enable the organization’s sustainable growth, AOT
has emphasized airport’s new business development
by utilizing its existing assets and considering the
possibilities of diversifying its business apart from the
aviation business.

However, amid rapid changes of the tourism and aviation
industries and other unpredictable crisis that may occur
in the future, organizations have to adjust and respond
to the external challenges swiftly for firmly survival
of their businesses. AOT has a clear direction for its
organizational management and is ready to adapt to
the highly dynamic environments, as well as providing
systematic knowledge transfer to internal personnel.
With the potentiality, cooperation and open-minded
manners of the management and employees to learn new
things and be adaptable to the changes shall drive our
organization towards the specified goals. | am therefore
confident that AOT shall definitely achieve its vision
to become the world’s smartest airports: focusing on
services quality by emphasizing safety and balance of
revenue generation.

On behalf of the AOT Board of Directors, | would like to
extend my sincere gratitude to all shareholders, business
partners, and related parties for their continued supports
on and confidence in our operations. | would also
like to thank the AOT executives and staffs for their
wholehearted commitment and efforts towards
our organization to survive the crisis, including their
supportive parts in continuous organizational
development to ensure smooth business operations.
AOT shall strive to operate the airport business by
adhering to superior standards, creating added
value and recognizing social responsibility, as well as
administering business in compliance with the good
governance principles for the stability and sustainability
of its growth.
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Report of the Audit Committee for the Fiscal Year 2021

The Audit Committee of Airports of Thailand Public
Company Limited (AOT) consisted of 3 independent
directors with expertise as follows:

Composition of the Audit Committee

1. Mr. Wara Tongprasin
Chairman of the Audit Committee

2. Air Chief Marshal Bhanupong Seyayongka
Member of the Audit Committee

3. Mrs. Natjaree Anuntasilpa
Member of the Audit Committee

Mr. Thanya Seangcharoen, Director of the Office of
Audit, was the Secretary of the Audit Committee.

The Audit Committee independently performed its
duties within the scope of duties and responsibilities
assigned by the Board of Directors by adhering to
the Audit Committee Charter in compliance with the
Regulations of the Ministry of Finance regarding the
Guidelines for Internal Control Standards for the

Public Sector B.E. 2561 (2018), (No. 2) B.E. 2562 (2019)
and (No. 3) B.E. 2564 (2021), the Audit Committee
Handbook for State Enterprises B.E. 2555 (Revised
2012) of the State Enterprise Policy Office, the Ministry
of Finance, and best practice guidelines of the Audit
Committee specified by the Stock Exchange of
Thailand. The Audit Committee reviewed the Company’s
management and operations in the areas of good
corporate governance, risk management, internal
control, internal audit, financial reporting and other
functions in compliance with the relevant laws, rules
and regulations to ensure the operational efficiency
and effectiveness while promoting and supporting
practices in accordance with the Company’s anti-
corruption guidelines for corporate transparency.
In the fiscal year 2021, the Audit Committee held
12 meetings, which were attended by all members
of the Audit Committee.

Name of Audit Committee Number Attendance/Number of Meeting

Mr. Wara Tongprasin 12/12
Air Chief Marshal Bhanupong Seyayongka 12/12
Mrs. Natjaree Anuntasilpa 12/12

The Audit Committee regularly invited the
management, concerned parties, and auditors to
participate in various meeting agendas to discuss
important matters or those that may affect the
Company’s operation.

The Audit Committee continuously prepared its
performance report to be proposed to the Board
of Directors for acknowledgement which can be
summarized as follows:

1. Financial Reporting Review The Audit Committee
reviewed key matters of the Company’s financial
report including interim financial data, annual
financial statements and consolidated financial
statements of the Company and its subsidiaries
which were prepared according to the generally
accepted accounting standards. The Audit Committee
focused on reviewing key issues, ensuring the
accuracy of the financial report, financial statements

and connected transactions, improving important
accounting entries which can have an effect on the
financial data and financial statements, ensuring
adequacy and appropriateness of accounting
records, and receiving clarification from the auditor,
the management and the Director of the Office of
Audit. The Audit Committee was to ensure that the
financial data, financial statements together with
notes to financial statements had been correctly
prepared in accordance with the laws and financial
reporting standards and that they had been reviewed
and examined by the auditor who expressed an
unqualified opinion. In the fiscal year 2021, the Audit
Committee, without presence of the Company’s
management, held 3 meetings with the auditor to
discuss the scope of audit, the unbiased performance
of duties, the expression of opinions of the auditor,
the information disclosure and the Key Audit Matters
(KAM), which would appear in the auditor’s report,



including suspicious circumstances pursuant to
Section 89/25 of the Securities and Exchange Act
B.E. 2535 (1992) amended by the Securities and
Exchange Act (No. 4) B.E. 2551 (2008) whereas the
auditor did not find any suspicious circumstances.
The Audit Committee had placed importance on
accuracy, adequacy, completeness, credibility
and punctuality of information disclosure for the
investors or users of financial statements.

2. Review Connected Transactions, Acquisition or
Disposition of Asset or Items That Might Have Conflicts
of Interest The Audit Committee reviewed the
connected transactions, acquisition or disposition
of asset and items that might have conflicts of
interest. After carefully considering, the Audit
Committee opinion that the transactions were
reasonable and fair, which would benefit AOT,
including the disclosure of information to the Stock
Exchange of Thailand within the specified period.
In the fiscal year 2021, the Audit Committee considered
the connected transactions and/or acquisition or
disposal of asset for 1 item in compliance with the
regulations of the Stock Exchange of Thailand and
the Securities and Exchange Commission.

3. Good Corporate Governance Review The Audit
Committee promoted good corporate governance
for transparency and credibility in the operations
as they were the key factors contributing to equal
value creation for the Company and all stakeholders
by reviewing the operations according to the
specified system to ensure compliance with rules,
regulations and requirements of the Stock Exchange
of Thailand, including other laws related to the
Company’s operations. The Audit Committee also
reviewed the connected transactions according to
the Notification of the Stock Exchange of Thailand,
transactions that may have conflict of interest and
disclosure of connected transactions as well as the
practices in compliance with the anti-corruption
measures. The Audit Committee placed emphasis
on the management to strictly and continuously
supervise and comply with the anti-corruption
policy, including encouraging employees at all
levels to acknowledge the anti-corruption practices
and strictly comply with the anti-corruption policy in
order to conform to the principles of good corporate
governance. The Audit Committee promoted and
supported the establishment of complaints and
whistleblowing processes for transparency and
fairness. The Audit Committee discussed with the
management about its performance in conformity
with the anti-corruption policy and presented the
performance report to the Board of Directors for
given useful recommendations.

New Normal Digital Transformation in the Aviation Industry

4. Review the Effectiveness of the Internal Control and
the Risk Management Systems The Audit Committee
reviewed the Company’s internal control assessment
results in accordance with the Ministry of Finance’s
Criteria Re: Internal Control Standards and Criteria
for Government Agencies B.E. 2561 (2018), the best
practice guidelines of the Stock Exchange of Thailand
and the Securities and Exchange Commission as
well as the international standards of the Committee
of Sponsoring Organization of the Treadway
Commission: COSO 2013. The assessment
results ensured that the Company’s internal control
was adequate and appropriate for its business
operations and in accordance with the specified
criteria and procedures. However, since the Company
has been still exposed to some risks and needed
to improve its internal control for certain activities,
guidelines for internal control improvement were
therefore developed. The Audit Committee also
reviewed efficiency and effectiveness of risk
management process, risk management policy,
plans and guidelines for managing risks that may
affect the Company’s operations, including meeting
with the management to discuss on such matters.
In the fiscal year 2021, the Company focused on the
corporate risks regarding the Company’s operations
that was affected by the coronavirus disease 2019
(COVID-19) outbreak and the readiness for the
re-certifications of the 6 airports. In addition, the
Audit Committee and the Risk Management Committee
carried forward integrated operations by developing
linkage among internal control, risk management
and internal audit of major processes to ensure
that the operations were consistent and supportive
as well as carrying out in the same direction, all
of which enabled proper supervision, monitoring
and assessment on the Company’s performance
related to internal control, risk management and
internal audit, and created business value for the
Company as well.

5.Internal Audit Supervision The Audit Committee
reviewed and approved the Audit Committee
Charter and annual internal audit plans, long-term
internal audit plans, and the audit plan adjustment
to achieve the organizational goals and to conform
to the changing environment and risks. The Audit
Committee also reviewed the performance and its
results according to the specified audit plans by
providing recommendations and continual monitoring
the improvements of significant issues according
to the audit result report in a consistent manner.
The Audit Committee also emphasized on using the
identified issues as lessons learned and applying
them in supervising each airport ‘s operations as
appropriate to minimize potential errors, as well

07



08

ANNUAL REPORT 2021 | AIRPORTS OF THAILAND PLC.

as encouraging the use of information technology
as auditing tools to enhance operational efficiency
and effectiveness. Moreover, the Audit Committee
approved the Internal Audit Manual to comply with
the revised State Enterprise Internal Audit Manual
(2012) issued by the State Enterprise Policy Office,
the Ministry of Finance. The Audit Committee
reviewed and approved annual trainings plans
of the Office of Audit by giving importance and
supporting the audit officers to enhance their
knowledge and experiences in order to obtain
professional certificates that would enable them
to develop skills and knowledge to conduct audits
professionally and efficiently while reviewing the
adequacy and appropriateness of resources of the
Office of Audit, approving appointments, reshuffle
and promotion of officers of the Office of Audit, and
evaluating work performances and contributions of
the directors and employees of the Office of Audit.
Additionally, the Audit Committee supported the
quality assessment of internal audit from external
assessments unit and took recommendations into
consideration for improvement and efficiency
enhancement of internal audit.

6. Maintenance of the Audit Committee Quality The
Audit Committee provided the Audit Committee
manual, as well as reviewing and approving the
Audit Committee Charter of the Office of Audit to be
suitable in accordance with rules, regulations and
principles of regulators and in line with the missions
assigned by the Board of Directors. The Audit
Committee had a duty to report performance results
to the Board of Directors on a quarterly basis while
providing opinions for further improvements of
corporate governance, risk management and
compliance with the rules, regulations and
requirements of the Company. The Audit Committee
conducted both collective assessment and self-
assessment in accordance with the Ministry of
Finance’s Regulation regarding the Guidelines
for Internal Control Standards for the Public
Sector B.E. 2561 (2018), (No. 2) B.E. 2562 (2019)
and (No. 3) B.E. 2564 (2021) and best practice
guidelines on maintenance of the audit committee
quality of the State Enterprise Policy Office, the
Ministry of Finance, to ensure that its performance
effectively achieved the desired outcomes. The Audit
Committee obtained excellent assessment results
and has however, established additional guidelines
for further efficiency enhancement, which have
already been reported to the Board of Directors
for acknowledgement.

7. Appointment of Auditor The Audit Committee
considered and agreed to appoint EY Office
Company Limited by Ms. Roongnapa Lertsuwankul,
Certified Public Accountant No. 3516 or Ms. Sumana
Punpongsanon, Certified Public Accountant No.5872
to be the Company’s auditor of the fiscal year
2021, whereas such auditor was approved by the
State Audit Office of the Kingdom of Thailand. The
2020 Annual General Shareholders’ Meeting also
approved the appointment of EY Office Company
Limited as the Company’s auditor and the audit fee
for the fiscal year 2021. In the same year, The Audit
Committee also considered and agreed to appoint
EY Office Company Limited by Ms. Roongnapa
Lertsuwankul, Certified Public Accountant No. 3516
or Ms. Sumana Punpongsanon, Certified Public
Accountant No.5872 to be the Company’s auditor
of the fiscal year 2022, whereas such auditor was
already approved by the State Audit Office of the
Kingdom of Thailand. The Audit Committee shall
propose the matter to the Board of Directors for
consideration before seeking approval from the
2021 Annual General Shareholders’ Meeting for an
appointment of EY Office Company Limited as the
Company’s auditor and an approval of audit fee for
the fiscal year 2022.

To summarize, the Audit Committee performed its
duties and responsibilities as stated in the Audit
Committee Charter approved by the Board of
Directors, with adequate knowledge, competence,
prudence and independence for equal benefits
of all stakeholders. It viewed that AOT had
continuously improved its good corporate
governance, risk management system, internal
control system and audit system in appropriate,
adequate and efficient manners; the Company’s
financial report was significantly correct, reliable
and in accordance with generally accepted
accounting standards; the disclosure of information
was adequate; and the Company complied with
the laws, rules and regulations relating to business
operation.

DI L

(Mr. Wara Tongprasin)
Chairman of the Audit Committee
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Report of the Nomination Committee

Dear shareholders,

The Nomination Committee of Airports of Thailand Public
Company Limited (AOT) shall be appointed in accordance
with the Board’s resolution to support the Board’s
performance, whose duties and responsibilities are
prescribed in the Nomination Committee Charter. The
Committee is responsible for formulating a policy and
criteria for selecting directors in compliance with the
Guidelines for Nominating Directors of State-owned
Enterprises and screening persons with required
qualifications according to relevant laws, rules and
regulations to be proposed to the AOT Board of
Directors and/or the shareholders pursuant to the Articles
of Association. The Committee also performs other tasks
as assigned by the AOT Board of Directors and reports
its performance to the AOT Board of Directors Meeting
and to the shareholders in the annual report and annual
registration statement.

The Nomination Committee has completely performed
its duties as assigned by the AOT Board of Directors and
as prescribed in the Nomination Committee Charter with
due care and independence. In 2021, the Committee held
a total of 4 meetings to nominate directors as assigned by
the AOT Board of Directors. The Committee continuously
reported its performance together with comments and
recommendations to the AOT Board of Directors. Its duties
included the followings.

1. Considered and nominated persons with a wide
range of qualifications in terms of skills, experiences,
capabilities and expertise crucial to the achievement of
the organization’s goals and objectives and consistent
with the AOT’s business strategies to be AOT directors
according to relevant laws and regulations such as
the law on standard qualifications of directors and
state enterprise employees, the law on development of
supervision and management of state-owned enterprise,
the law on public limited company, the law on securities
and exchange, the regulations of the Office of the
Prime Minister, the Cabinet resolutions as well as the
AOT Articles of Association and AOT’s good corporate
governance principles. In addition, to ensure that the
entire Board of Directors was eligible to understand and
respond to the needs of stakeholders and possessed
a flawless work record while having no conflict of
interest with AOT, the Director’s Pool of the Ministry of
Finance together with the Board Skill Matrix were then
used for analyzing which skills the AOT Board of Directors
still lacked of as follows:

1.1 Considered an appointment of directors replacing
those who retired by rotation in the 2020 Annual General
Shareholders’ Meeting held on Friday, 22 January 2021,
by proceeding with the nomination procedures and
proposing qualified persons to the AOT Board of Directors
and the Annual General Shareholders’ Meeting,

respectively, for consideration and appointment as
AOT directors. This was to promote good corporate
governance in terms of the shareholder rights.

In 2021, the AOT Board of Directors gave shareholders
an opportunity to propose name lists of qualified persons
for director positions according to the specified criteria
from 1 June 2021 to 31 August 2021. It appeared that there
were no shareholders proposing name lists of persons
for the 2021 Annual General Shareholders’ Meeting.

1.2Considered an appointment of directors to fill
the vacant positions for reasons other than retirement by
rotation by nominating qualified persons and proposing
them to the AOT Board of Directors for consideration and
appointment as AOT directors.

However, name lists of qualified persons must be
firstly approved by the State Enterprise Policy Committee
in accordance with the Cabinet Resolution on Guidelines
for Nominating Directors of State-owned Enterprises and
the State Enterprise Policy Committee Resolution on
Appointment Procedure According to the Guidelines for
Nominating Directors of State-owned Enterprises, dated
6 August 2019 and 18 July 2017 respectively.

2. Considered an improvement of the Nomination
Committee Charter to be conformed to the Stock
Exchange of Thailand’s Principles of Good Corporate
Governance for Listed Companies 2012, the Securities
and Exchange Commission’s Corporate Governance Code
for Listed Companies 2017, Principles and Guidelines
on Good Corporate Governance for State Enterprises
2019 and the State Enterprise Policy Office’ s practice
guidelines, Thai Institute of Directors (IOD)’s criteria for
the corporate governance survey of listed companies,
and current guidelines.

3. Provided performance appraisal of the Nomination
Committee for the year 2021 and reported the results to
the AOT Board of Directors as well as disclosing them
in the annual report.

The Nomination Committee has completely carried out
its duties as assigned with due care, due diligence,
transparency and independence and has provided
straightforward comments for the maximum benefits of all
shareholders, investors and stakeholders. Itis committed
to performing its duties based on equality and fairness
according to the good corporate governance principles
so that AOT can be sustainably developed.

Police General &3’

(Manoo Mekmok)
Chairman of the Nomination Committee
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Report of the Remuneration Committee

Dear shareholders,

The Board of Directors of Airports of Thailand Public
Company Limited (AOT) resolved to appoint the
Remuneration Committee to consider the criteria
or methods for determining fair and reasonable
remuneration and benefits for AOT directors and
determining remuneration for third parties who
have been appointed as committee members,
subcommittee members and staff members, as
well as performing other tasks as assigned by the
AQOT Board of Directors.

The List of the Remuneration Committee from 1 October
2020 to 16 February 2021
1. Ms. Suttirat Rattanachot

Chairman of the Committee

(Independent Director)
2. Mrs. Natjaree Anuntasilpa

Committee Member (Independent Director)
3. Mr. Krisada Chinavicharana

Committee Member

The List of the Remuneration Committee from 17 February
2021 to 30 September 2021
1. Ms. Suttirat Rattanachot

Chairman of the Committee

(Independent Director)
2. Mrs. Natjaree Anuntasilpa

Committee Member (Independent Director)
3. Mr. Phantong Loykulnanta

Committee Member

The Senior Executive Vice President in Accounting
and Finance serves as the Secretary of the
Remuneration Committee. In 2021, the Remuneration
Committee held 2 meetings. All directors who were
in office during such times attended every meeting
to consider and scrutinize various matters and
report the meeting results with comments to the
AOT Board of Directors, which can be detailed
as follows:

- Consider guidelines and rules and determine the
remuneration rates for the AOT Board of Directors
and bonus for 2021 as appropriate to their duties
and responsibilities as well as benchmarking with
other SET-listed companies, including taking into
account the overall performance of AOT and in
complying with the rules, regulations, relevant
principles and good practice, all of which were
presented to the AOT Board of Directors for
consideration and approval prior to be proposed
foran approval in the Annual General Shareholders’
Meeting.

- Consider and determine 2021 remuneration
rates for the third parties who were appointed as
directors, sub-committees and staff members by
setting the remuneration rates according to relevant
laws, rules and regulations and complying with
the principles of good governance, all of which
were presented to the AOT Board of Directors for
approval.

- Assess the performance of the Remuneration
Committee for the year 2021 in order to obtain
information used for effective performance
development. The Remuneration Committee has
performed duties as assigned by the AOT Board
of Directors and as stipulated in the Remuneration
Committee Charter with due care, prudence,
transparency and independence. The remunerations
of the AOT Board of Directors and specific committees
are also disclosed in this Annual Report.

(Ms. Suttirat Rattanachot)
Chairman of the Remuneration Committee
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Report of the Risk Management Committee

Dear shareholders,

Airports of Thailand Public Company Limited (AOT)
recognizes risk management as one of the tools to
manage or deal with uncertain situation that pose
increasingly severe risks, both internal and external
to the company, and may affect operations and
result in unachieved business goals of AOT. The AOT
Board of Directors therefore appointed members of
the Board of Directors to be the members of the AOT
Risk Management Committee: Mr. Thanin Pa-Em
as the Chairman, Mr. Manit Nitiprateep and Mr. Krit
Sesavej as the members from 3 February 2020 to
23 September 2020; Mr. Thanin Pa-Em as the Chairman,
Mr. Krit Sesavej and Ms. Supawan Tanomkieatipume
as the members from 24 September 2020 to 25 April
2021; and Mr. Krit Sesavej as the Chairman and
Ms. Supawan Tanomkieatipume as the member from
26 April 2021 to the present, and the President of AOT
as the member and secretary. The Risk Management
Committee has duties to establish policies and risk
management and internal control frameworks, give
advice to the AOT Board of Directors and the
management, supervise, recommend methods for
prevention and mitigation of corporate level risks
and corporate internal control activities to achieve
acceptable levels, and monitor, evaluate results as
well as improving the operational plan to continuously
reduce risks and to be compatible with the business
condition.

The year 2021 was the year that the global aviation
industry still faced the impact of the coronavirus
disease (COVID-19) pandemic, which would be likely
to last longer than anticipated. The Risk Management
Committee has placed importance on all aspects
of AOT’s operations by focusing on efficiency of
financial/liquidity management and considering
opportunities to increase revenue generation from
other possible areas along with appropriate investment
management in airport development projects and
operational expenditure so that AOT could have
sufficient operating cash flow in each period.

With regard to business continuity management,
the Risk Management Committee has focused on
supervision to ensure that AOT is ready for the
situation where stakeholders/operators involved in the
supply chain may not be able to provide continuous
services, including requiring AOT to closely monitor
trends in volumes of air traffic, passenger, cargo and
parcel to prepare capabilities of the airports under its
responsibility in accordance with the country policy
on driving tourism economy. AOT has operated by
balancing the implementation of public health
measures and maintaining its quality of service.
Moreover, taking into account cyber security threats,
AOT has therefore implemented security controls at
the national/international levels under the business
context of the new normal by applying innovations
and technologies.

To enable AOT to prepare for significant operational
changes, both in the roles of the state-owned
enterprise under the Ministry of Transport and the
listed company on the Stock Exchange of Thailand,
the Risk Management Committee would like to
express our commitment to bring our experiences and
management concepts to supervise, monitor, promote,
and support AOT. The Risk Management Committee
shall also be a mechanism for driving internal
control implementation, enhancing efficiency of
risk management to reduce potential risks that may
hinder the achievement of specific goals, and
implementing business continuity management to
conform comprehensively to the requirements of
international standards and to be in line with the
operational guidelines set by AOT, all of which shall
ensure sustainable growth and become the risk culture.

e~

(Mr. Krit Sesavej)
Chairman of the Risk Management Committee
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Report of the Corporate Governance Committee

Dear shareholders,

The Corporate Governance Committee of Airports
of Thailand Public Company Limited (AOT) has
been appointed in accordance with the Board’s
resolution to support the Board’s performance. As of
30 September 2021, the Corporate Governance
Committee consisted of 3 directors, 2 of whom were
independent directors. Its authority, duties and
responsibilities are prescribed in the AOT Articles
of Association and the Corporate Governance
Committee Charter include formulating a policy and
best practices related to good corporate governance
and corporate social responsibility matters as
well as ensuring compliance with relevant laws, rules
and regulations. This aims to ensure good governance
that meets international standards, thereby leading
to sustainable development covering an integration
of economic, social and environmental dimensions
throughout the organization.

In 2021, the Corporate Governance Committee had
2 scheduled meetings, however, due to the coronavirus
disease 2019 (COVID-19) outbreak, the meeting was
postponed. As a result, the Corporate Governance
Committee held 1 meeting in 2021 to consider and
pursue important matters as follows:

1. Good Corporate Governance

1.1 Review and revise the Corporate Governance
Committee Charter to be in accordance with the
Corporate Governance Code 2017 (CG Code) of the
Securities and Exchange Commission (SEC), the
Principles and Guidelines on Corporate Governance
for State-Owned Enterprises B.E. 2562 (2019), as
well as the best practices of the State Enterprise
Policy Office (SEPQ), AOT's Anti-Corruption Policy
and the Resolution of the Corporate Governance
Committee No. 1/2020 dated 11 March 2020.

1.2 Review and revise AOT’s Corporate
Governance Policy for the year 2021 to be in
accordance with the Corporate Governance Code

2017 (CG Code) of the Securities and Exchange
Commission (SEC), the Principles and Guidelines
on Corporate Governance for State-Owned
Enterprises B.E. 2562 (2019), guidelines and State
Enterprise Assessment Model (SE-AM) of the State
Enterprise Policy Office (SEPO).

1.3 Monitor the AOT Corporate Governance
Report assessment results for the year 2020
conducted by the Thai Institute of Directors (I0D).

1.4 Monitor the results of data assessment
preparation for the Dow Jones Sustainability
Indices (DJSI) and AOT's operational development
guidelines for 2020.

1.5 Monitor the report of recommendations
and complaints obtained from AOT’s stakeholders
regarding the services: Collection of Complaints
Arose from the Services of Each Airport in the 4"
Quarter of the Fiscal Year 2020 (July - September
2020), and the 1° and 2" Quarters of the Fiscal
Year 2021 (October 2020 - March 2021).

2. Anti-Corruption

2.1 Revise AOT's Anti-Corruption Policy for the
year 2021 to be in accordance with the mandatory
criteria in a self-evaluation tool of Thailand’s
Private Sector Collective Action Against Corruption
(CAC) and in line with the anti-corruption policy of
leading listed companies with excellent corporate
governance from the Corporate Governance Report
(CGR) project of the Thai Institute of Directors
Association (10D).

2.2 Monitor performance according to the
AOT Announcement Re: Anti-Corruption Policy for
Fiscal Year 2010.

2.3 Monitor performance results of the Anti-
Corruption Center for the 4™ Quarter of the Fiscal
Year 2020 (July - September 2020) and the 1% Quarter
of the Fiscal Year 2021 (October - December 2020).



3. Corporate Social Responsibility towards Sustainable
Development

The Corporate Governance Committee has placed
importance on all stakeholders and promoted,
monitored, reviewed and evaluated performance
on AOT’s corporate social responsibility towards
sustainable development in accordance with the
international standards through AOT's Corporate
Social Responsibility towards Sustainable Development
Committee appointed by the AOT Board of Directors’
resolution. During the coronavirus disease 2019
(COVID-19) outbreak in 2021, AOT has continued
to operate in accordance with the AOT Sustainable
Development Master Plan under the concept of
“being an airport that is a good citizen of the
society and a good neighbour of the community,”
or Corporate Citizenship Airport.” To maintain the
continuity of operation, the Corporate Governance
Committee approved the extension of the
implementation period under the Extended Master
Plan from the fiscal years 2020-2021 to be the
fiscal years 2020-2023.

AOT is committed to adhering to corporate
governance based on transparency and
consideration of all AOT’s stakeholders. This has
led AOT to obtain membership and good corporate
governance and corporate social responsibility
assessment results both domestically and
internationally.

- Atthe 33 ASEAN Capital Markets Forum
(ACMF), Secretariat Level, held on 9 December
2020, the meeting approved the announcement
on the assessment results concerning the good
corporate governance of listed companies of the
ASEAN CG Scorecard (ACGS) for 2019, which
had been conducted by using 2018 data of listed
companies. AOT was one among the Thai listed
companies awarded the ASEAN Asset Class PLCs
with the score of higher than 97.50.

New Normal Digital Transformation in the Aviation Industry

- AOT has been listed on the Dow Jones
Sustainability Indices (DJSI) in two categories,
namely DJSI World for 3 consecutive years and
Emerging Markets for 7 consecutive years,
within the Transportation and Transportation
Infrastructure (TRA) sector. AOT was ranked
the 4™ out of 105 organizations participating in
the assessment and the 1° for airport operators
in the same sector.

- A “five-star” status for the Corporate
Governance Report of Thai Listed Companies 2021
from the Thai Institute of Directors (10D).

- "A” level of Integrity & Transparency
Assessment (ITA) 2021, conducted by the Office of
the National Anti - Corruption Commission (NACC).

- Membership of “Thailand Sustainability
Investment 2021 (SETTHSI)” or known as SET'’s
sustainable stocks, selected from companies
with environmental, social and governance (ESG)
dimensions of performance.

The above-mentioned memberships and assessment
results can clearly reflect the Company’s good
governance efficiency and stakeholder oriented

as well as continual compliance.

ouu ok A e
Air Chief Marshal

(Bhanupong Seyayongka)
Chairman of the
Corporate Governance Committee
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AOT Board of Directors

01 02

Mr. Sarawut Benjakul Ms. Suttirat Rattanachot
Chairman Independent Director
Independent Director Chairman of the Remuneration Committee

03 04 05

Air Chief Marshal Bhanupong Mr. Krichthep Simlee Police General Manoo Mekmok
Seyayongka Director Independent Director
Independent Director Chairman of the

Chairman of the Nomination Committee

Corporate Governance Committee
Member of the Audit Committee
Member of the Nomination Committee
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Mr. Wara Tongprasin
Independent Director
Chairman of the Audit Committee
Member of the Corporate
Governance Committee

07 08

Mrs. Natjaree Anuntasilpa Mr. Krit Sesavej

Independent Director Independent Director

Member of the Audit Committee Chairman of the Risk Management
Member of the Committee

Remuneration Committee

09

Ms. Supawan Tanomkieatipume
Independent Director

Member of the Risk Management
Committee

10 11

Ms. Phadcha Pongkeeratiyut Mr. Sarawut Songsivilai
Independent Director Director
Member of the

Nomination Committee
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AOT Board of Directors

12 13

Mrs. Phongsaward Guyaroonsuith Mr. Phantong Loykulnanta
Independent Director Director
Member of the
Remuneration Committee

14

Mr. Jirapon Sunkpho
Independent Director

15 16

Mr. Nitinai Sirismatthakarn Mr. Krisada Chinavicharana
President (Submitted a resignation letter to
Member and Secretary of the vacate his position as AOT director,
Board of Directors effective from 21 January 2021)

Member and Secretary of the
Corporate Governance Committee
Member and Secretary of the
Risk Management Committee

17

Mr. Thanin Pa-Em
(Vacated his position as AOT
director since he reached
retirement age of 65 years,
effective from 22 April 2021)
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AOT Executives

01

Mr. Nitinai Sirismatthakarn Mr. Montri Mongkoldao Mr. Sirote Duangratana
President Senior Executive Vice President Senior Executive Vice President
(Regional Airports) (Business Development and
Marketing)

v

(
v

1

04 05

Mr. Anake Teeraviwatchai Mr. Chenwit Musikarat Mrs. Chadanisa Chumnanvej
Senior Executive Vice President Senior Executive Vice President Senior Executive Vice President
(Corporate Strategy) (Accounting and Finance (Human Resources and

and Chief Finance Officer (CFO)) Administration)
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AOT Executives

07 08 09

Flight Lieutenant Thummavudth Mr. Kittipoj Venunantana Mr. Kerati Kijmanawat
Nonsee Senior Executive Vice President Senior Executive Vice President
Senior Executive Vice President (Digital and Communications (Engineering and Construction)
(Airport and Aviation Standards) Technology)

10 11

Mr. Kittipong Kittikachorn Pilot Officer Thanee Chuangchoo
General Manager of General Manager of
Suvarnabhumi Airport Don Mueang International Airport
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Mr. Monchai Tanode Mr. Vijit Keawsaitiam Flying Officer Thananrath
General Manager of General Manager of Prasertsree
Phuket International Airport Chiang Mai International Airport General Manager of

Hat Yai International Airport

Squadron Leader Somchanok Ms. Shanalai Chayakul
Tiamtiabrat Corporate Secretary
General Manager of

Mae Fah Luang - Chiang Rai

International Airport
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AOT Organization Chart
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Aerodrome Standards and Safety Department
Aviation Security Standards and Quality Control Department
Aviation Service Standards Department
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AQ as a long history of operations. In 1911,
Don Mueang area was chosen as an airfield and
the inaugural flights to Don Mueang airfield were
made on 8 March 1914. At that time, the Army
Aviation Division assumed responsibility for
supervising the airfield. Don Mueang airfield
was later developed into an international airport
and named “Don Mueang International Airport”.
In 1955, its name was officially changed to
“Bangkok International Airport” and it came under
the supervision of the Royal Thai Air Force.
Following the National Assembly’s enactment of
the Airports Authority of Thailand Act, B.E. 2522
(1979), the Airports Authority of Thailand or AAT
was therefore established as a juristic person with
an aim to operate and promote airport business
including other businesses related to or affiliated
with the airport business operation. On 1 July
1979, AAT staff started working according to
the Act. Then, the Department of Civil Aviation
at that time transferred 4 regional international
airports to be under the responsibility of AAT,
respectively: Chiang Mai International Airport
(transferred on 1 March 1988), Hat Yai International
Airport (transferred on 26 August 1988), Phuket
International Airport (transferred on 8 October 1988),
and Mae Fah Luang - Chiang Rai International
Airport (transferred on 2 October 1998). Also,
AOT managed and operated Suvarnabhumi
Airport which later started operations on 28
September 2006.
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With its continuous development of operations,
AAT was corporatized from a state enterprise to
be a public limited company in 2002 under the
name of the Airports of Thailand Public Company
Limited or AOT.

AOT aims to achieve excellence in its operations
by emphasizing the development of service quality,
personnel capabilities and the improvement of
information technology systems that respond to
the dynamic changes. AOT also places great
importance on Corporate Social Responsibility and
Environment in line with international standards.
This will serve as guideline for sustainable
development, thus enhancing the confidence
and satisfaction of airport users under the motto
“Safety and Service are our priorities”.
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Vision Core Values

AQT operates the S

world’s smartest airports: .ég, FIIEE RS
. . . Providing services

FOCUSI“Q on service quallty beyond customers’

by emphasizing safety expectation

and balance of

revenue generation. @ Safety & Security:

Excellence in security
and safety standards

Mission

Ope.rate a.nd prqmote airport  D—
business including other §2\ Respect different
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affiliated with the airport business collanoration
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Airports of Thailand Public Company Limited (AOT)
has operated its business in accordance with the
Corporate Plan (Fiscal Years 2017 - 2022), revised
version, which determines the AOT Strategy House
under the framework for sustainable growth with great
emphasis on the achievement of operational excellence
in 3 areas comprising service, standards and finance.
Realizing its core missions, AOT has also transformed
the organization by applying digital technology and
innovation to drive the company towards its vision, as
the state-owned enterprise with corporate governance
under the principles of good governance. AOT has

Strategy 1
Airport Strategic Positioning

To establish the roadmap for developing the potential
of AOT's six international airports in order to achieve

each of their strategic positionings.

To manage the handling airport capacities of air traffic
movements and accelerate the development of airport
infrastructure projects and facilities.

Strategy 2
Airport Service Capacity

Strategy 3
Regional Hub

To develop airport operations for becoming an
aviation hub that accommodates various business
models in order to enhance the efficiency of airport
operations and support the expansion of air
transportation business both tourism and air
cargo hub.

Strategy 7
Business Development

New Normal Digital Transformation in the Aviation Industry

built good cooperation and relationships with key
partners and stakeholders, created added value for
shareholders, implemented social and environmental
responsibility as well as developing and conserving
natural resources and environment to ensure
sustainability, with operation mechanism that
clearly shows environmental responsibility.

With regard to AOT's operational direction according
to its Corporate Plan (Fiscal Year 2017 - 2022), revised
version, it determines the AOT Strategy House under
the changing organizational context as follows:

Strategy 4
Intelligent Services

To develop services that are oriented towards innovation
and technology as well as applying information and
communications technology (ICT) to airport operations,
and at the same time, improving standards and service
quality continuously by applying innovative operational
concepts to the efficiency enhancement of internal
management, including building cooperation with
key business partners and stakeholders.

Strategy 5
Aeronautical Business

To develop aviation operations as well as domestic
and international aeronautical businesses including
improving the efficiency of passenger and airline
service processes.

Strategy 6
Non-Aeronautical Business

To develop non-aeronautical businesses and add
a variety of services that meet customer groups and
airport users, as well as overseeing the efficiency of
concession businesses and utilizing existing assets
to generate incomes.

To create new business models for expanding its core business and other airport-related businesses,

including joint investments in airport business with business partners in various areas.

25
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Business Characters

Business Policy and Overview
Business Overview

Airports of Thailand Public Company Limited (AOT)
was corporatized from a state enterprise, namely
Airports Authority of Thailand (AAT), to be a public
limited company on 30 September 2002 with the
registered head office at 333 Cherdwutagard Road,
Don Mueang, Bangkok 10210, Thailand and telephone
number + (66) 2535 1192. AOT is a leader of Thailand’s
airport business operator. Its main business lines
are managing, operating and developing airports.
Presently, AOT has 6 airports under its supervision
namely Suvarnabhumi Airport, Don Mueang International
Airport, Chiang Mai International Airport, Hat Yai
International Airport, Phuket International Airport and
Mae Fah Luang - Chiang Rai International Airport, all of
which accommodate both domestic and international
flights. Since 28 September 2006, Suvarnabhumi
Airport has accommodated commercial operation
and served as a main airport with initial capacities
of up to 45 million passengers and 3 million tons of
cargo per year and 68 flights per hour.

AOT’s main revenues derive from: (a) Aeronautical
Revenues consisting of landing and parking charges,
passenger service charges and aircraft service
charges and (b) Non-Aeronautical Revenues

airports

under its supervision

consisting of rental revenues, service revenues
and concession revenues. In the management of
airport operations, AOT has external operators that
run finance-supporting activities. For example, Thai
Airways International Public Company Limited and
Worldwide Flight Services Bangkok Air Ground
Handling Company Limited provide ground handling
services and passenger services. Other services
include catering, aircraft refueling, retail shops and
duty-free shops of which the entrepreneurs must pay
concession fees, rents and service charges to AOT.

AOT’s subsidiaries and associated companies

AOT has invested in a total of 11 companies operating
airport-related and associated businesses. It holds
1.50 - 60.00% of the registered capital of those
companies, totaling 1,593.313 million Baht in total
investment. There is 1 subsidiary, in which AOT
holds more than 50% stake, which is Suvarnabhumi
Airport Hotel Company Limited and 10 associated
companies in which AOT holds no more than 50%
stake. Details are as follows:

,I € DEPARTURES

AOT has invested in a total of

1 1companies

operating airport-related
and associated
businesses
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associated companies
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Suvarnabhumi Airport AOT Ground Aviation AQT Aviation Security
Hotel Company Limited Services Company Limited Company Limited
Hotel business Ground handling services ~ Security services at
for aircraft and airports under AOT’s
ground equipment responsibility
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Thai Aviation Refuelling Phuket Air Catering Forth MRO Service AOT TAFA Operator
Company Limited Company Limited Company Limited Company Limited
Hydrant dispenser and Catering Services Aircraft Maintenance, Executing the project
aircraft refuelling services Repair and Overhaul (MRO) on perishable goods at
at Don Mueang Suvarnabhumi Airport

International Airport
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Don Mueang Bangkok Aviation Trade Siam * Thai Airport Ground
International Airport Hotel Fuel Services Public Company Limited Services Company Limited
Company Limited Company Limited Electronics information Cargo depot services,
Hotel management and Aviation depot and exchange services apron services,
operations at airport aircraft refuelling services aircraft maintenance services

* The company has gone into receivership by the Central Bankruptcy Court
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Risk Management

Risk managementis an important mechanism driving
the organization to achieve its strategic objectives.
Airports of Thailand Public Company Limited (AOT)
is committed to systematically managing risks by
establishing the Risk Policy proceeded integratively
by executives and employees at all levels as the
enterprise risk management, which is in line with
the international best practices. In this regard, AOT
aims to apply the enterprise risk management in
accordance with the principles of good corporate
governance to promote the development of risk
management in a concrete manner and drive the
organization towards achievement of pre-determined
goals while creating added value and sustainability

for maximum benefits of AOT and stakeholders.
Strategic Risk

The coronavirus disease 2019 (COVID-19)
pandemic has continuously circulated and affected
Thailand’s aviation and tourism industries; This
causes a continuous decrease in passenger and
flight numbers at the airports under AOT’s
responsibility. However, AOT has prepared the
airports’ capacities to meet the government policy
regarding reopening the country for driving tourism
economics. In the meantime, AOT’s stakeholders
such as airlines, business partners, and entrepreneurs
involved in its operations have been significantly

affected by the crisis. As this has an impact on AOT’s

revenue and operations, AOT has then implemented
risk management as a tool to monitor activities that
affect AOT’s operations due to the COVID-19 pandemic.
This will ensure that AOT can manage risks and

survive through the current crisis.
Operational Risk

AOT has placed great emphasis on the safety and
security of its passengers/airport users, pursuant
to the regulations of the Civil Aviation Authority
of Thailand (CAAT) and the standards of the
International Civil Aviation Organization (ICAO).
In the fiscal year 2021, AOT has prepared Public
Aerodrome Re-certification for all 6 airports under
its responsibility. To ensure that safety and security
processes are in line with the regulations and
standards, AOT has therefore adopted a risk
management system as a monitoring tool to oversee
risks at both the corporate and airport levels. AOT
has also conducted a root cause analysis to set
up recovery plans, including monitoring reports on
performance results in a systematic and continuous

manner.
Financial Risk

The COVID-19 outbreak has greatly affected AOT's
operations related to its aeronautical revenue.
AOT therefore attempts to increase its non-

aeronautical revenue. Nonetheless, AOT is



committed to operating its airport business based
on a balance between service and appropriate
returns to accommodate the needs of stakeholders
and achieve organizational sustainability. AOT
places importance on financial risk management as
a crucial tool for creating a balance between
investment funds and returns, maintaining liquidity
to survive the COVID-19 outbreak, ensuring balanced
returns as well as creating long-term sustainability

for the organization.

Compliance Risk

Compliance with the CAAT regulations and ICAO
standards lies at the heart of airport management.
AOT then focuses on overseeing the processes
underlying all areas of its mission, including service,
safety and security, to ensure that its operations
and processes are operated in accordance with the
regulations and international standards smoothly

and effectively.
IT Risk

Digital disruption caused by the COVID-19 outbreak
has led to a shift in lifestyle behavior to new normal.
AOT has therefore used information technology to
connect and support the airport management and
operations by developing AOT Airports Application to
accommodate its Common Use Passenger Processing
System or CUPPS, which consists of boarding pass
inspection, automatic self check-in, and automatic
baggage drop, etc. The use of modern information
technology, thus, can accommodate the new normal

lifestyles of airport users in the future.

New Normal Digital Transformation in the Aviation Industry

Emerging Risk

The spread of COVID-19 has affected economic
systems and caused volatilities in economies of
Thailand and the world. The epidemic situation,
viral mutations and disparities in vaccines accessed
by countries led to delay of economic growth and
imbalance (K-shaped). Various industries in the
economy have been impacted universally. In particular,
the aviation industry has to face changes both in the
present and in the future, whether behavior of air
passengers who need confidence in health safety
or stepping into touchless technology to reduce the
risk of infection, including changing requirements
for traveling to different regions of the world as
travelers are required to disclose their health
information (Health Passport). These changes
have caused airports to ensure their operational
readinesses in various areas, including the use of
technology in service processes to be in line with
the changes. In addition, the return of business
partners such as airlines and entrepreneurs who
have been affected by the pandemic is also the
important factor supporting AOT’s business to move
forward orderly and smoothly. These are deemed
challenges in the future which AOT must assess
relevant risks and set plans to cope with the

situations to ensure that AOT will be able to manage

airport services efficiently and continually.
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General Information

Company Name:
Stock Symbol:
Registration Number:

Type of Business:

Registered Capital:
Number of Common Shares:

Shareholders:

Listed date on Stock Exchange of Thailand:

Accounting Period:
Website:

Head Office Location:

Corporate Secretary and Corporate
Governance Department:
Investor Relations Department:

Corporate Communications Department:

References

e Securities Registrar:

e Auditor:

The Airports of Thailand Public Company Limited (AOT)
AOT
PLC 0107545000292

Airport operator and other businesses related to or affiliated
with the airport business

14,285,700,000 Baht
14,285,700,000 shares, par value at 1 Baht per share

At present, the Ministry of Finance is the major shareholder
with a 70% stake, while the remainder is held by institutes
and general investors

11 March 2004
1 October - 30 September
http://www.airportthai.co.th

333 Cherdwutagard Road, Srikan, Don Mueang,
Bangkok 10210
Tel. +66 (0) 2535 1192  Fax. +66 (0) 2535 5749

Tel. +66 (0) 2535 5180 Fax. +66 (0) 2535 5189
E-mail: goodgovernance@airportthai.co.th

Tel. +66 (0) 2535 5900 Fax. +66 (0) 2535 6009
E-mail: aotir@airportthai.co.th

Tel. +66 (0) 2535 5210 Fax. +66 (0) 2535 5216
E-mail: aotpr@airportthai.co.th

Thailand Securities Depository Company Limited (TSD)
93 Ratchadaphisek Road, Dindaeng, Dindaeng,
Bangkok 10400

Tel. +66 (0) 2009 9000 Fax. +66 (0) 2009 9991

SET Contact Center +66 (0) 2009 9999

EY Office Company Limited

33"“Floor, Lake Ratchada Office Complex,
198/136-137 Ratchadaphisek Road,

Klongtoey, Bangkok 10110

Tel. +66 (0) 2264 9090 Fax. +66 (0) 2264 0789
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New Normal Digital Transformation in the Aviation Industry

Securities and Shareholders

AOT’s securities

AOT has a registered capital of 14,285,700,000 Baht, divided into 14,285,700,000 ordinary shares at fully
paid up and par value of 1 Baht each.

Shareholders

The first 10 major shareholders of AOT, as of 9 December 2020, were as follows:

Percentage

Name of Shares of Total

Shares
1. MINISTRY OF FINANCE 10,000,000,000 70.000
2. THAI NVDR COMPANY LIMITED 576,707,617 4.037
3 SOUTH EAST ASIA UK (TYPE C) NOMINEES LIMITED 534,380,126 3.741
4. SOCIAL SECURITY OFFICE 269,902,300 1.889
©. STATE STREET EUROPE LIMITED 235,534,720 1.649
6. BNY MELLON NOMINEES LIMITED 87,697,010 0.614
7. SOUTH EAST ASIA UK (TYPE A) NOMINEES LIMITED 80,421,727 0.563
8. THE BANK OF NEW YORK MELLON 69,507,584 0.487
9. STATE STREET BANK AND TRUST COMPANY 54,041,972 0.378
10. VAYUPAKMUTUAL FUND 1 BY MFC ASSET MANAGEMENT PLC 50,211,200 0.351
11. OTHER SHAREHOLDERS 2,327,295,744 16.291
14,285,700,000 100.000

Remarks:

1. Shareholders No. 3, 5, 6, 7, 8 and 9 were foreign investors and appointed a custodian in Thailand.

2. Shareholders of Thai NVDR Company Limited (Thai NVDR) who held non-voting depository receipts, were ineligible to
vote at the shareholders’ meeting except when exercising their voting rights on delisting the shares from the Stock Exchange
of Thailand (SET).
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Shareholders holding stakes in AOT through Thai NVDR of at least 0.50% or more of the paid-up capital of
the reference asset™ were as follows:

Percentage

Name of Shares of Total

Shares
STATE STREET EUROPE LIMITED 90,076,096 0.63
STATE STREET BANK AND TRUST COMPANY 86,711,194 0.61
SOUTH EAST ASIA UK (TYPE C) NOMINEES LIMITED 53,191,775 0.37
CREDIT SUISSE (HONG KONG) LIMITED 29,266,075 0.20
JP MORGAN SECURITIES PLC 24,880,900 0.17
BNP PARIBAS SECURITIES SERVICES SINGAPORE BRANCH 18,240,700 0.13
SOUTH EAST ASIA UK (TYPE A) NOMINEES LIMITED 15,579,502 0.11
AIA COMPANY LIMITED-EQAP-D FUND 1 14,722,800 0.10
NORTRUST NOMINEES LTD-CL AC 14,565,200 0.10
SE ASIA (TYPE B) NOMINEES LLC 13,328,585 0.09

Reference: https://www.set.or.th/set/companyholder.do?symbol=A0T-R&language=en&country=US

* From 18 January 2010, Thai NVDR has changed the disclosure criteria of shareholders by reporting list of shareholders

holding at least 0.50% or more of the paid-up capital of the reference asset only.

The Ministry of Finance is the major shareholder of AOT, accounting for 70% of the total shares. AOT therefore
holds a state enterprise status which affects some of AOT’s transactions and business activities as follows:

(1) AOT has to seek approval from the Cabinet for large-scale investment projects.

(2) State Audit Office of the Kingdom of Thailand (SAO) or EY Office Company Limited, approved by SAQO,
is responsible for auditing AOT’s financial statements.

Issuance of Other Securities

AOT does not issue any different types of shares other than ordinary shares.

Dividend Payment Policy

AOT will pay dividends to shareholders of no less than 25% of net profit after deduction of all reserves
specified by the law and AOT. However, the dividend payment depends on investment plans, necessities
and future suitability. The resolution of the AOT Board of Directors on dividend payment must be submitted
to the shareholders’ meeting for approval, except for interim dividend payment which must be approved by
the Board of Directors and then reported in the next shareholders’ meeting.

Atthe 2020 Annual General Meeting of Shareholders on 22 January 2021, the meeting resolved to pay dividends
for the operating results in the accounting year 2020 at the rate of 0.19 Baht per share to the shareholders
who have the rights in receiving the dividend. This amounted to 2,714,283,000 Baht or 62.54% of the net
profit in separate financial statements. The dividend payment was made on 4 February 2021.

Dividend payment policy for AOT's subsidiaries and associated companies depends on performance and
cash flow of each company in any given year and in accordance with shareholders’ meeting resolution.



Management Structure

New Normal Digital Transformation in the Aviation Industry

The management structure of AOT as of 30 September 2021 consists of the AOT Board of Directors and

5 specific committees that help screening important matters, including the Audit Committee, the Nomination

Committee, the Remuneration Committee, the Corporate Governance Committee and the Risk Management

Committee. The President is the company’s top executive.
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AOT Board of Directors

Composition of the Board of Directors

The AOT Articles of Association prescribes the composition of the Board of Directions as follows:

Not less than 5 directors but not more than 15 directors, elected at the shareholders’ meeting.

At least one-third of the total number of directors, but not less than 3 directors, must be independent

directors.

Not less than half of the directors must reside in the Kingdom of Thailand.

At least 1 director must have knowledge in accounting and finance.

As of 30 September 2021, the AOT Board of Directors consisted of 15 directors; 5 of whom were female

directors. In this number, 14 were non-executive directors and 1 was executive director. There were 11

independent directors, which exceeded one-third of the total number of directors. Details were as follows:

m“m Appointment Date

Mr. Sarawut Benjakul*

Independent Director
Chairman

19 October 2016

Ms. Suttirat Rattanachot*

Independent Director
Chairman of the Remuneration
Committee

27 January 2012

Air Chief Marshal Bhanupong
Seyayongka

Independent Director

Chairman of the Corporate
Governance Committee

Member of the Audit Committee
Member of the Nomination Committee

21 October 2019

Mr. Krichthep Simlee*

Director

24 January 2018

Police General Manoo Mekmok

Independent Director
Chairman of the Nomination
Committee

15 November 2016

Mr. Wara Tongprasin

Independent Director

Chairman of the Audit Committee
Member of the Corporate Governance
Committee

16 July 2014

Mrs. Natjaree Anuntasilpa*

Independent Director

Member of the Audit Committee
Member of the Remuneration
Committee

25 January 2019

Mr. Krit Sesavej*

Independent Director
Chairman of the Risk Management
Committee

29 November 2019

Ms. Supawan Tanomkieatipume

Independent Director
Member of the Risk Management
Committee

29 July 2020

10.

Ms. Phadcha Pongkeeratiyut*

Independent Director
Member of the Nomination Committee

21 October 2020
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M““ Appointment Dats

Mr. Sarawut Songsivilai Director 17 February 2021
12. Mrs. Phongsaward Guyaroonsuith*  Independent Director 17 February 2021
13. Mr. Phantong Loykulnanta Director 17 February 2021
Member of the Remuneration
Committee
14. Mr. Jirapon Sunkpho* Independent Director 23 June 2021
15.  Mr. Nitinai Sirismatthakarn* President 22 June 2016

Member and Secretary of the

Board of Directors

Member and Secretary of the Corporate
Governance Committee

Member and Secretary of the

Risk Management Committee

Remarks: - Director No.1 was appointed as Chairman of the AOT Board of Directors from 23 December 2020 onwards.
- Director No. 2, 6, 7 and 10 have knowledge in accounting and finance.
- Director No. 10 was appointed by the AOT Board of Directors Meeting No. 11/2020 held on 21 October 2020.
- Director No. 11 - 13 was appointed by the AOT Board of Directors Meeting No. 4/2021 held on 17 February 2021.
- Director No. 14 was appointed by the AOT Board of Directors Meeting No. 9/2021 held on 23 June 2021.

- * Directors on the list of Director’s Pool of the Ministry of Finance

Directors vacated office during the fiscal year 2021 (1 October 2020 - 30 September 2021)

1. Mr. Krisada Chinavicharana 25 January 2019 - 21 January 2021

2. Mr. Thanin Pa-Em 18 September 2014 - 22 April 2021

Authorized Directors
Two authorized directors jointly sign their names with the company’s seal affixed.
Qualifications of Directors

Must have qualifications and no prohibited attributes according to Standard Qualifications for Directors and
Employees of State Enterprises Act B.E. 2518, the Public Limited Company Act B.E. 2535, the Securities and
Exchange Act B.E. 2535, AOT Articles of Association and AOT corporate governance policy:

- Thai nationality
- Not over 65 years of age

(1) Must not hold more than 3 director positions in state enterprises and/or juristic person in which
state enterprise are shareholders

(2) Must not hold more than 3 director positions in companies listed on the Stock Exchange of Thailand
The directorship holding in items (1) and (2) must not exceed 5 altogether.

- Never have been sentenced by final judgment to imprisonment, except for an offence committed
by negligence or a petty offence
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- Must not be a political official, except for
a director position as prescribed by the law

- Must not hold any positions in political parties
or must not be an officer of political parties

- Never have been dismissed, discharged or
removed from a position because of malpractice

- Mustnotbe ashareholder of that state enterprise
or shareholder of any juristic person in which
the state enterprise is holding the shares

- Must not hold any positions in any juristic
person in which the state enterprise is
a shareholder, unless assigned by the board
of the state enterprise to be a director of the
board or any other positions in juristic person
in which the state enterprise is a shareholder

- Must not be a director or an executive or an
authorized or holding vested interests in
juristic person that serves as concessionaire,
a joint venture or have vested interests in the
affairs of the state enterprise, unless assigned
by the state enterprise to be a chairman, a director,
or an executive

Appointment and Termination of Directors

1. Directors are elected by the majority votes at
the meeting of the shareholders. Each shareholder
has the right to vote equal to the number of shares
he or she is holding. The candidates who receive
higher votes are erected respectively to attain the
required number of directors at a given meeting.
In case that the candidates get equal votes, which
makes the number of candidate exceed that of
directors permitted in that election, the chairman
of the meeting shall cast a decisive vote.

2. In every annual general meeting, one-third of
the directors shall vacate office. If the number of
directors cannot be divided exactly into 3 parts,
the number of directors nearest to one-third shall
vacate office. As for the directors to vacate office
on the first year and the second year after the
company registration, it shall be specified by drawing
lots. As for the third year and subsequent years,
the longest-serving directors shall vacate office.
A vacating director may be eligible for re-election.

3. Apart from retiring by rotation, a director may
be removed from office by:

(1) Death

(2) Resignation (from the date the resignation
letter is acknowledged by the company)

(3) Resolution of shareholder’'s meeting
(4) Beingincompetent person or quasi-incapable

(5) Absence from meetings for more than
3 consecutive times without reasonable
causes

(6) Lacking qualifications or possessing
prohibited attributes according to the law
or the Article of Association of the company

(7) Court ordering the person to resign or to
be removed from the position

(8) Being sentenced to imprisonment

4. In case that a position of director is vacant for
any reasons other than of rotation basis, the Board
may elect qualified person who has no prohibited
attributes according to the AOT Articles of Association
to assume the vacant position in the next Board
meeting, unless the remaining office period of the
dismissed person is less than two months. The
resolution of the Board must come from at least
three-quarters of the rest of the remaining directors
and the replacing director’s term of office is equal
to the remaining term of the replaced director.

Scope of Authority and Responsibilities of the
Board of Directors

Authority of the Board of Directors

1. Appoint the President who has been selected
through the process and method of recruitment in
compliance with the related law and regulations,
and to remove the person from the position.

2. Elect a person with qualifications and without
prohibited attributes stated in the AOT Articles of
Association to replace a vacant position due to
reasons other than completion of term, unless the
term of vacating directors is less than two months.

3. Assign one or several directors, or other persons,
to act on behalf of the Board of Directors.



4. Appoint other persons to operate the business
of the company under the supervision of the Board
or may assign a power of attorney to act on behalf
within specific period as deemed appropriate by the
Board. Such authority can be given in consolidating
or segregating and replacing the entire or part
of the authority of the Board, and the Board may
occasionally cancel, terminate, change, or amend
such authority.

5. Establish the 5 specific-committees: the
Audit Committee, the Nomination Committee, the
Remuneration Committee, and the Risk Management
Committee, in order to effectively and cautiously
consider and screen important matters.

6. Approve the payment of dividend to shareholders
from time to time when considering that the
company has gained a sufficient profit to do so,
and then report to the shareholders in the next
shareholder’s meeting.

7. Appoint a corporate secretary in compliance
with the law on securities and exchange law in
order that the corporate secretary will perform
the duty in preparing and storing documents, as
well as other duties as assigned by Capital Market
Supervision Board, and to do other activities on
behalf of the Board, such as arranging the meeting
of the Board and the shareholders, providing advice
to the Board to consistently operate in compliance
with related laws and regulations, ensuring that the
Board and AOT disclosing information correctly,
completely, and with transparency, evaluating the
performance of the President, and determining the
compensation based on the performance of the
President.

8. Approve procurementin the values beyond the
President’s scope of authority.

Duties and Responsibilities of the Board of Directors

1. Perform duty with accountability and duty of care.
Both Directors and executives must act as person of
ordinary prudence or as an entrepreneur should do
under the same circumstances. Perform duty with
honesty, for the highest benefits of AOT and with good
and appropriate objectives, and do not act in anyway
that causes significant conflict of interest with AOT.

2. Operate the businesses of AOT in compliance with
laws, objectives, regulations and resolutions of the

New Normal Digital Transformation in the Aviation Industry

shareholders, with honesty, moral, and in accordance
with the code of conduct, as well as be cautious in
protecting the benefits of AOT and its shareholders
to the best of one’s ability.

3. Set directions, goals, and business policies;
supervise the management to operate work efficiently
and effectively in line with policies and plans, under the
good governance, in order to maximize the company’s
economic value and wealth of shareholders.

4. Arrange meetings of the Board not less than 12
times per year. There should be a meeting at least
once every three months at a venue specified by the
Board.

5. Directors who have conflict of interest in particular
matter shall have no right to vote on that matter.

6. Directors must not operate any business that has
the same nature and may compete with the business
of the company. Directors shall not be a partner in
ordinary partnership or be an unlimited partnership in
any limited partnership or be a director of any other
company whether it is private or public company that
has the same business nature and may compete with
the business of AOT whether for personal or other’s
benefits, unless that Director informs the shareholders’
meeting prior to the appointment solution.

7. Provide balance sheet and income statements
and audit report of the auditor which was approved
by the Audit Committee, as well as the annual report
at the end of accounting year of the company to be
proposed in the annual general meeting of shareholders
for consideration and approval within 4 months after
the end of accounting year.

8. Ensure reliable accounting system, financial
report, and audit report to be submitted to the
Audit Committee as well s setting up internal audit
unit and ensuring efficient evaluation processes
of internal control and internal audit.

9. Prepare the minutes and resolutions of the
meetings of the shareholders and of the Board.
The report shall be kept at the company’s office.
The report signed by the chairman of the meeting
or approved by the next meeting, is deemed as the
evidence of the matters appeared in the minutes.
The resolutions and other consideration recorded
in the minutes are deemed as properly conducted.
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10. Deliverthe following documents to the shareholders,
together with the invitation letter to annual general
shareholders’ meeting.

(1) Copies of balance sheet and income
statement audited by the auditor, and an
audit report

(2) Annual report of AOT

11. Devote time and give significance to the
establishment of vision, direction, and strategies by
fully expressing one’s opinions, seeking information
useful for establishing such direction, and consider
the possible risk to ensure that the executives will
use the vision, direction, and strategies in practice
effectively.

12. Review and participate in setting vision and
mission so that executives and employees shall
move toward in the same direction. Revise and
approve vision and mission of the company at
least every 5 years. Regularly give consent and
monitor the executives’ implementation of plans
on the established direction and strategies.

13. Establish risk management policies and set
up efficient and comprehensive risk management
system and internal control for the whole organization.
Follow up to ensure that the executives report
the results of risk management and possible risk
management guidelines and disclose them in the
annual report.

14. Report their interests or interests of related
parties which are related to business management
of AOT or affiliated companies. Update report
whenever there are changes by filling in the details
on the interests of their own or related parties in the
conflict of interest report of AOT Board of Directors.

15. Monitor and solve conflict of interest including
connected transaction. Focus on significant
transactions, to ensure highest benefits of shareholders
and stakeholders.

16. Provide an appropriate system or mechanism
that for the executives’ remuneration to ensure
both long-term and short-term motivation.

17. Regularly evaluate the performance of the
President and determine appropriate remuneration
for the President that matches his or her performance.

18. Provide appropriate channels of communication
for each group of shareholders and evaluate the
disclosure of information to ensure that it is clear,
accurate, transparent, and reliable and of high
standard.

Scope of Authority of the Board of Directors

According to the AOT Articles of Association and
the Public Limited Company Act B.E. 2535, the
AOT Board can act only after receiving approval
from the shareholders’ meeting by majority votes
of the shareholders who are eligible to vote and
have voting rights on the following matters:

1. Approve balance sheets and income statements;
2. Approve dividend payment;

3. Selectdirectors in replacing of those who retire
by rotation and determine the director remuneration;

4. Select an auditor and determine the auditor
remuneration.

By the minimum of three-quarters of all votes
given by the shareholders attending the meeting,
the AOT Board shall have eligible vote on the
following matters:

1. Amend the Memorandum of Association and
the Articles of Association;

2. Increase the registered capital;

3. Decrease the registered capital;

4. lIssue shares and offer debentures;
5. Merging of business;

6. Business dissolution;

7. Sell or transfer in whole or significant parts of
the business to the third party;

8. Buy or take a part of or the whole business of
other companies (private or public);

9. Make, amend or terminate the agreement
relating to the lease of all or a part of company’s
business;

10. Grant authority to another person to operate
the business of the company; or

11. Merge the business with another person’s
business with a purpose of profit and loss sharing.



Roles and Responsibilities of Chairman of the Board
of Directors

1. Preside over the meeting of shareholders and
run the meeting in accordance with the regulations
and the agenda stated in the meeting invitation,
unless the votes of at least two-thirds of shareholders
who attend the meeting resolve to change the
sequence of agenda.

2. Call a meeting of the Board or assign other
persons to do so.

3. Preside over a meeting of the Board. When
the results of an election cannot be decided, the
chairman can cast a final vote as the decisive vote.

4. Allocate sufficient time for AOT board meeting
in order to enable directors to discuss many issues
concerning management and corporate governance
or oversee the agenda items to be presented in
the meeting with prudence and efficiency as well
as encouraging the directors to freely use their
discretion, and invite top executives to provide
necessary information to support decision on
particular issues.

5. Leadthe AOT Board and supervise the operations
of AOT executives to achieve efficiency. The
roles and responsibilities of the Chairman and the
President are clearly separated.

6. Approve the arrangement of the Board meeting
agenda by consulting with the President.

Board of Directors Meeting

AOQOT arranges a Board of Directors meeting at least
once a month. In the fiscal year 2021, the AOT
Board approved to hold the meeting on every third
Wednesday of the month so that the directors can
manage their schedules accordingly and participate
in the meeting consistently. In addition, each work
unit of AOT would be able to plan and neatly prepare
information and the agenda for careful consideration
of the Board. Before the meeting ends, the Chairman
would inform the directors about the next meeting
date. In the fiscal year 2021, there were 15 board
meetings in total.

The Corporate Secretary Department which is
responsible for meeting arrangement will send
invitation letter to the members of the Board,
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together with agenda and related document with
complete information in hard copies and electronic
forms such as URL Link (QR Code) and Service
Board (I-pad of AOT Board) to allow the members
of the board to study the information about 7 days
in advance before attending the meeting.

The Chairman of AOT Board and the President
are the ones who determine the agenda of each
meeting. The corporate secretary is responsible for
supervising the information and related document
preparation for each meeting to ensure that the
board members have all the necessary information.
The directors can propose the matters for consideration
in the meeting as well.

The Chairman chairs the meeting and allows the
directors to appropriately and adequately share
and discuss their opinions or make suggestions in
each agenda. The AOT senior executives are also
invited to the meeting and are given opportunities
to clarify details about the work they are directly
involved, so that there is sufficient information
for consideration before making resolution. Each
meeting lasts about 3 hours. Prior to the meeting,
the Chairman would ask the members to discuss
different issues which are included and not included
in the agenda.

The corporate secretary clearly prepares minutes
and the resolutions of the meeting in each agenda
item for management references. The minutes are
correctly written and kept at the head office of AOT.
After the Chairman of the Board, as Chairman of
the meeting countersigned the minutes with the
President who is the secretary of the board, it
is deemed as a proper evidence of the matters
discussed in each meeting. The resolutions and the
considerations thereby are deemed as accurately
done.

The AOT Board of Directors makes decisions by
majority votes. Each director has one vote. In case
the votes are tied, the Chairman of the meeting
has the right to use one more vote as a decisive
vote. In the fiscal year 2021, the number of the
directors attending the meeting and casting votes
on each agenda item was not less than two-thirds
of the total number of the directors.
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Attendance Record of Each Director at the Board of Directors Meetings

Date/Number of Board of Directors Meeting

% z| 8 N|N|S|S|aN N Y] | a
ol sl s|ls|lalals| s c| = D
SlZlals|s|Is|ele|2|2|2|3|2]5|8
N N s N (=) [\ N~ [Te] < © < [+¢] N N o
SslaslelZ|8¥(sle||8|Q|Q T2
[=} (=) N - - -
(2] (2] o bt ™ - - ™ ™ ™ ™ bt (2] (2] o
S| 8| 8|8 8|8|8|8|8|S8|8|L| ||
SRR R T
| o| co| | | | | ||| | c|s|s| o
I I R I I I I S O I I (O O I —
1. Mr. Sarawut Benjakul VAN VA R 4 BV A IV A B A IV 4 IRV 4 IR 4 IV N (R A LRV S IRV 4 I 4 IV 4 I KT )
2. Ms. Suttirat Rattanachot IV NN L | 1515
8 Air Chief Marshal Bhanupong IV NN NN NN 1515
Seyayongka
4 Mr. Krichthep Simlee SIS X 1415
5. Police General Manoo Mekmok VA VA VAN BV A BV 4N BV A B 4 B A IV Al BV A IV 4 IV 4 I Al IR 4 I 4 I (VA |}
6 Mr. Wara Tongprasin VA VA VAN BV A BV 4N BV 4 B 4 B 4 IV Al IV A IV 4 IV 4 I 4l IR 4 B 4 B [VA IS
7. Mrs. Natjaree Anuntasilpa I X X NN L | 1315
8. | Mr. Krit Sesavej VAR AN A RA A R R AR RV VA VA VA VAN VA RV B TTETS
9. Ms. Supawan Tanomkieatipume VA VA A BV AN B 4N BV A BV 4 IV A IV Al BV A I 4 IV 4 IV 4 IRV 4 IV 4 I (VA |}
10. | Ms. Phadcha Pongkeeratiyut VA VA VAN BV 4N I AN BV 4 B ANl BV A IV A IV A IV 4 IV 4 I 4 I 4 B VYA '}
11. | Mr. Sarawut Songsivilai VARA ARV D G RVA VA RVA R/
12. | Mrs. Phongsaward Guyaroonsuith VA A A RA R A RV VA VAN BT/
13. | Mr. Phantong Loykulnanta AR AV A AR A AvAranmy
14. | Mr. Jirapon Sunkpho I /|| 33
15. | Mr. Nitinai Sirismatthakarn AN AR AR AN AR AN AR AR A A AV AN AN A AR IE
16. | Mr. Krisada Chinavicharana VAR G VA4 4/5
17. | Mr. Thanin Pa-Em Va4 |/ v 9/9
Total attending directors 12113 |12 (12 |13 |12 (11| 15| 15| 14| 14| 13| 15| 15| 14
Total number of directors 12 (13 [ 13 (13 |13 | 12|12 | 15[ 15| 14| 14| 14| 15| 15| 15
Percentage of total directors'meeting [ S | S | Q[ 2218|5188 8]| 28| g|8|38]|
attendance at each meeting sligldlsls|slislslgslglslsls]lslg

Remarks: - Director No. 10 was appointed by the AOT Board of Directors Meeting No. 11/2020 held on 21 October 2020.
- Director No. 11 - 13 was appointed by the AOT Board of Directors Meeting No. 4/2021 held on 17 February 2021.
- Director No. 14 was appointed by the AOT Board of Directors Meeting No. 9/2021 held on 23 June 2021.
- Director No. 16 submitted a resignation letter from the director position, effective from 21 January 2021 onwards.
- Director No. 17 vacated his position as AOT director since he reached retirement age of 65 years, effective from 22 April
2021 onwards.
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Attendance Record of the Board of Directors and 5 Specific Committees from 1 October 2020 - 30 September
2021

Board of Nomination [Remuneration| Corporate Risk 2020 Annual
Directors | Committee | Committee | Committee | Governance |Management| General
Committee | Committee | Meeting of

1. Mr. Sarawut Benjakul 15/15 - - - - - 1/1
2. Ms. Suttirat Rattanachot 15/15 = = 2/2 = = 11
3. Air Chief Marshal Bhanupong 15/15 12/12 4/4 = 11 = 11
Seyayongka
4. Mr. Krichthep Simlee 14/15 - - - - - 1/1
5. Police General Manoo Mekmok 15/15 = 4/4 - - - 11
6. Mr. Wara Tongprasin 15/15 12/12 - - 11 - 11
7. Mrs. Natjaree Anuntasilpa 13/15 12/12 = 2/2 = = 11
8. Mr. Krit Sesavej 15/15 - - - - 11/11 171
9. Ms. Supawan Tanomkieatipume 15/15 - - - - 11/11 11
10. Ms. Phadcha Pongkeeratiyut 14/14 - 2/2 - - - 11
11. Mr. Sarawut Songsivilai 7/8 - - - - - -

12. Mrs. Phongsaward Guyaroonsuith 8/8 - - - - - -

13. Mr. Phantong Loykulnanta 8/8 = = 1/1 = = =
14. Mr. Jirapon Sunkpho 313 - - - - - -
15. Mr. Nitinai Sirismatthakarn 15/15 - - - 11 10/11 11

Committee Members Vacating Office during 2021

16. Mr. Krisada Chinavicharana 4/5 - 2/2 1/1 - - -

17. Mr. Thanin Pa-Em 9/9 - - - - 17 1/1

Remarks: - Director No. 10 was appointed by the AOT Board of Directors Meeting No. 11/2020 held on 21 October 2020.
- Director No. 11 - 13 was appointed by the AOT Board of Directors Meeting No. 4/2021 held on 17 February 2021.
- Director No. 14 was appointed by the AOT Board of Directors Meeting No. 9/2021 held on 23 June 2021.
- Director No. 16 submitted a resignation letter from the director position, effective from 21 January 2021 onwards.
- Director No. 17 vacated his position as AOT director since he reached retirement age of 65 years, effective from
22 April 2021 onwards.
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AOT Executives

The AOT executives, according to the definition stated in the Notification of the Capital Market Committee
No. Tor Jor 23/2551 refers to “the President or the top four executives after the President, all individuals

holding positions equivalent to that of the executive in the fourth rank, and also executives in the accounting

or finance units in the rank of department director or higher ranks, or the equivalent”.

As of 30 September 2021, AOT had 20 executives.

1. Mr. Nitinai Sirismatthakarn President

2. Mr. Anake Teeraviwatchai Senior Executive Vice President (Corporate Strategy)

3. Mrs. Chadanisa Chumnanve;j Senior Executive Vice President (Human Resources and
Administration)

4. Mr. Somboon Noinamkham Senior Executive Vice President (Accounting and Finance)
and Chief Financial Officer (CFO)

5. Mr. Sirote Duangratana Senior Executive Vice President
(Business Development and Marketing)

6. Mr. Kerati Kijmanawat Senior Executive Vice President (Engineering and Construction)

7. Flight Lieutenant Thammavudth Senior Executive Vice President

Nonsee (Airport and Aviation Standards)

8. Mr. Montri Mongkoldaow Senior Executive Vice President (Regional Airports)

9. Mr. Kittipoj Venunantana Senior Executive Vice President
(Digital and Communications Technology)

10. Wing Commander Suthirawat General Manager of Suvarnabhumi Airport

Suwannawat

11. Flying Officer Sumpun Kutranon General Manager of Don Mueang International Airport

12. Pilot Officer Thanee Chuangchoo General Manager of Phuket International Airport

13. Mr. Amornrux Choomsai Na Ayuthaya General Manager of Chiang Mai International Airport

14. Mr. Prapon Pattamakitsakul AQOT Senior Specialist 11

15. Ms. Phatcharawalai Tunprawat Executive Vice President (Accounting and Finance 1)

16. Mr. Chenwit Musikarat Executive Vice President (Accounting and Finance 2)

17. Mr. Chaiyot Chupanya Deputy General Manager of Suvarnabhumi Airport
(Business Support Group)

18. Mrs. Unchalee Pramualcharoenkit Vice President, Finance Department

19. Mr. Sarayut Jumpa Vice President, Accounting Department

20. Ms. Supak Phuangvarapun Vice President, Accounting and Finance Department,
Suvarnabhumi Airport

Remarks: - Executives No. 1-14 were the President or the top four executives after the President and all the individuals

holding positions equivalent to that of the executive in the fourth rank.

- Executives No. 15-20 were executives who hold the position in accounting and finance unit.
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As of 21 October 2021, AOT had 20 executives.

1. Mr. Nitinai Sirismatthakarn President

2. Mr. Anake Teeraviwatchai Senior Executive Vice President (Corporate Strategy)

3. Mrs. Chadanisa Chumnanvej Senior Executive Vice President
(Human Resources and Administration)

4. Mr. Chenwit Musikarat Senior Executive Vice President (Accounting and Finance)
and Chief Financial Officer (CFO)

5. Mr. Sirote Duangratana Senior Executive Vice President (Business Development
and Marketing)

6. Mr. Kerati Kijmanawat Senior Executive Vice President (Engineering and Construction)

7. Flight Lieutenant Thammavudth Senior Executive Vice President

Nonsee (Airport and Aviation Standards)

8. Mr. Montri Mongkoldaow Senior Executive Vice President (Regional Airports)

9. Mr. Kittipoj Venunantana Senior Executive Vice President
(Digital and Communications Technology)

10. Mr. Kittipong Kittikachorn General Manager of Suvarnabhumi Airport

11. Pilot Officer Thanee Chuangchoo General Manager of Don Mueang International Airport

12. Mr. Monchai Tanode General Manager of Phuket International Airport

13. Mr. Vijit Keawsaitiam General Manager of Chiang Mai International Airport

14. Flying Officer Sumpun Kutranon AOT Adviser 11

15. Mrs. Unchalee Pramualcharoenkit Executive Vice President (Accounting and Finance 1)

16. Ms. Phatcharawalai Tunprawat Executive Vice President (Accounting and Finance 2)

17. Mr. Chaiyot Chupanya Executive Vice President, Deputy General Manager of
Suvarnabhumi Airport (Business Support Group)

18. Mr. Thanom Tungtongpairoj Vice President, Finance Department

19. Mr. Sarayut Jumpa Vice President, Accounting Department

20. Mrs. Unchana Uthumma Vice President, Accounting and Finance Department,
Suvarnabhumi Airport

Remarks: - Executives No. 1-14 were the President or the top four executives after the President and all the individuals holding

positions equivalent to that of the executive in the fourth rank.

- Executives No. 15-20 were executives who hold the position in accounting and finance unit.
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Corporate Secretary

At the AOT Board of Directors Meeting No. 10/2009
on 27 August 2009, the Board of Directors resolved
to appoint Miss Shanalai Chayakul to be Corporate
Secretary and afterward as Senior Executive Vice
President (Legal and Corporate Secretary) and
acting as Corporate Secretary. At the AOT Board of
Directors Meeting No. 9/2019 on 24 July 2019, the
Board of Directors resolved to appoint Miss Shanalai
Chayakul to continue her office as Corporate
Secretary for another year after she retired on
30 September 2019, from 1 October 2019 to 30
September 2020. Moreover, at the AOT Board of
Directors Meeting No. 10/2020 on 23 September
2020, the Board of Directors resolved to appoint
Miss Shanalai Chayakul to continue her office as
Corporate Secretary for another year, from 1 October
2020 to 30 September 2021. In addition, at the
AQOT Board of Directors Meeting No. 12/2021 on 22
September 2021, the Board of Directors resolved
to appoint Miss Shanalai Chayakul to continue her
office as Corporate Secretary for another year,
from 1 October 2021 to 30 September 2022. The
main duties and responsibilities of the Corporate

Secretary are as follows:

(1) Give advice and counsel to the AOT Board
of Directors on performing tasks in fulfillment of
their duties and responsibilities according to the
law and the rules and regulations of companies
listed on the Stock Exchange of Thailand and the
Office of the Securities and Exchange Commission

and relevant regulatory agencies.

(2) Organize orientation sessions for new directors
to inform them of the nature of AOT’s business,
operating results, corporate plans, major investment
projects, roles and responsibilities of directors
according to the corporate governance principles
for companies listed on the Stock Exchange of

Thailand and regulatory government regulators.

(3) Inform the AOT Board of Directors of the

assessments, roles and duties of the Board of

Directors as advised by the Thai Institute of
Directors and the State Enterprise Policy Office

every year.

(4) The Corporate Secretary has the duties to
recommend and be an advisor to the company’s
directors and is also responsible for communicating
information between company’s directors and
subsidiaries efficiently, in compliance with the
law and regulations of the Stock Exchange of
Thailand, the Capital Market Committee, the Office
of the Securities and Exchange Commission and
also relevant regulations and resolutions of the

shareholders’ meetings.

(5) Coordinate and follow information from the
management covering finance, budget, risk
management, internal control and internal audit and

report to the AOT Board of Directors every quarter.

(6) Prepare and compile personal records of

directors.

(7) Retain records about the company’s policies
and regulations that have been approved by the AOT
Board of Directors including supporting document
used in meetings and minutes of the meetings of

the AOT Board of Directors in a complete manner.

(8) Prepare and keep invitation letters for the
meetings of shareholders, documents used in the
meetings and minutes of the meetings of shareholders

in a complete manner within the timeframe of the law.

(9) Keep the conflict of interests report submitted

by the directors and executives.

(10) Supervise and be responsible for preparing
and maintaining of annual registration statements

(Form 56-1) and annual reports (Form 56-2).

(11)Ensure that information is disclosed and

reported to regulatory agencies.

(12) Encourage directors to perform in conformity
with the best practices of the directors of listed
companies according to the Corporate Governance
Code for Listed Companies 2017 (CG Code 2017)

of the Office of the Securities and Exchange



Commission (SEC), Principles of Good Corporate
Governance for Listed Companies 2012 of the Stock
Exchange of Thailand, Principles and Guidelines
on Corporate Governance for State-Owned
Enterprises B.E. 2562 (2019) of the State Enterprise
Policy Office and Asean CG Scorecard. This
includes training courses for directors, annual
self-assessment of the Board of Directors and
reporting assessment results to the Board of
Directors for acknowledgement and consideration

to set up development plans.

(13) Other missions as assigned by the AOT Board

of Directors.
Remunerations of Directors and Senior Executives

The Remuneration Committee considers the
remunerations of directors and directors to the
subcommittees that are in agreement with the
tasks in the responsibility of the directors and the
company'’s financial status comparing to industrial
those of other companies in the same group of
industry. The remunerations are proposed to the
AQOT Board of Directors and then the shareholders

for consideration respectively.

At the 2020 Annual General Meeting of Sharehold-
ers on Friday, 22 January 2021, the shareholders
resolved to approve directors’ remuneration for
2021 and the bonus for 2020 as follows:

(1) Remunerations of AOT Directors

1.1 Each member shall receive monthly
remuneration of 35,000 Baht. The Chairman shall
receive double monthly remuneration. For any
tenure of less than a full month, the remuneration

shall be made on a pro-rata basis.

1.2 Each member shall receive meeting allowance
of 30,000 Baht per attended meeting. The Chairman
or the Chairman of the meeting shall receive an extra
25 percent of meeting allowance. The meeting
allowance shall be paid once a month. However,
if deemed appropriate, the meeting allowance shall
be paid more than once a month, but not more than

15 times per year.
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(2) Remunerations of Subcommittees
2.1 Audit Committee

2.1.1 Each member shall receive monthly
remuneration of 30,000 Baht. The monthly remuneration
shall also be paid for the month during which no
meeting is held. For any tenure of less than a full
month, the remuneration shall be made on a pro-rata

basis.

2.1.2 The Chairman of the Audit Committee shall

receive an extra 25 percent of monthly remuneration.

2.2 Any Board member who is appointed by the
Board to be a member of a committee, subcommittee

or working group.

2.2.1 Meeting allowance of 15,000 Baht per

attended meeting.

2.2.2 Chairman of the meeting shall receive an

extra 25 percent of meeting allowance.

2.3 Meeting allowance payment for

subcommittees

- Meeting allowance shall only be paid to
directors attending the meeting of not more than
2 subcommittees altogether. Each of these
subcommittees shall not be paid more than once

a month.

- Flatrate monthly remuneration of the Audit
Committee shall be included as meeting allowance

payment for subcommittees.

(3) AOT directors’ remuneration package for fiscal
year 2021 shall be in the amount of not exceeding
18,000,000 Baht.

(4) Directors’ bonus for fiscal year 2020 (1 October
2019 - 30 September 2020).

Due to being affected by the coronavirus disease 2019
(COVID-19) pandemic, resulting in a dramatic decline
in business profits, AOT therefore refrains from paying
bonus to directors in the fiscal year 2020. Moreover,
AOT is obliged to reserve liquidity for investment in
airport development to support the future growth of air
transport. Thus, apart from the above remunerations,

there are no other benefits provided to directors.

4
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Remunerations of the AOT Board of Directors and specific committees for the year 2021
(1 October 2020 - 30 September 2021)

Unit: Baht

: Audit :
Board of Directors Meeting Allowance

Meeting Monthly Monthly Nomination |Remuneration| Corporate Risk
Allowance Remuneration | Remuneration [ Committee | Committee | Governance |Management |Subcommittees
Committee | Committee

1. Mr. Sarawut Benjakul 540,000.00  745,161.29 75,000.00 1,360,161.29
2. Ms. Suttirat Rattanachot 450,000.00  420,000.00 37,500.00 93,750.00 1,001,250.00
3. Air Chief Marshal Bhanupong 450,000.00  420,000.00 360,000.00  60,000.00 18,750.00 56,250.00 1,365,000.00
Seyayongka
4. Mr. Krichthep Simlee 420,000.00  420,000.00 363,750.00 1,203,750.00
5. Police General Manoo Mekmok ~ 450,000.00  420,000.00 56,250.00 135,000.00 1,061,250.00
6. Mr. Wara Tongprasin 450,000.00  420,000.00 450,000.00 15,000.00 60,000.00 1,395,000.00
7. Mrs. Natjaree Anuntasilpa 390,000.00 420,000.00 360,000.00 15,000.00 33,750.00 1,218,750.00
8. Mr. Krit Sesavej 450,000.00  420,000.00 131,250.00  30,000.00 1,031,250.00
9. Ms. Supawan Tanomkieatipume  450,000.00  420,000.00 120,000.00 990,000.00
10. Ms. Phadcha Pongkeeratiyut 420,000.00 397,419.35 30,000.00 168,750.00 1,016,169.35
11. Mr. Sarawut Songsivilai 210,000.00  260,000.00 108,750.00  578,750.00
12. Mrs. Phongsaward Guyaroonsuith  240,000.00 ~ 260,000.00 138,750.00 638,750.00
13. Mr. Phantong Loykulnanta 240,000.00  260,000.00 15,000.00 18,750.00  533,750.00
14. Mr. Jirapon Sunkpho 90,000.00  114,333.33 204,333.33
15. Mr. Nitinai Sirismatthakarn 450,000.00  420,000.00 281,250.00 1,151,250.00

Committee Members Vacating Their Positions during 2021

16. Mr. Krisada Chinavicharana 120,000.00  127,580.65 15,000.00 15,000.00 18,750.00 296,330.65

17. Mr. Thanin Pa-Em 270,000.00  234,500.00 93,750.00  15,000.00 613,250.00

Remarks: (Apart from the above remunerations, AOT did not pay remunerations or benefits in any other forms to directors)

- Director No.1 was appointed as Chairman of the AOT Board of Directors from 23 December 2020 onwards.

- Director No. 10 was appointed by the AOT Board of Directors Meeting No. 11/2020 held on 21 October 2020.

- Director No. 11 - 13 was appointed by the AOT Board of Directors Meeting No. 4/2021 held on 17 February 2021.

- Director No. 14 was appointed by the AOT Board of Directors Meeting No. 9/2021 held on 23 June 2021.

- Director No. 16 submitted a resignation letter from the director position, effective from 21 January 2021 onwards.

- Director No. 17 vacated his position as AOT director since he reached retirement age of 65 years, effective from 22 April 2021
onwards.

- Other subcommittees appointed to support the performance of the AOT Board of Directors including the Subcommittee on
AOT’s External Debt Risk Management, the Subcommittee for the Supervision and Management of Operation to Ensure
Compliance with AOT's Corporate Plans, the Committee on Considering of AOT’s Revenue, the Subcommittee on the Screening
of AOT’s Procurement, the Committee on AOT’s Human Resource Management and Development, the Subcommittee on Law
of AOT, the Subcommittee for Considering Finance and Investment of AOT, the Committee on AOT’s Business Relations,
the Committee on the Management of AOT’s Information and Communication Technology, the Working Group on AOT’s Investment
Budget Disbursement Acceleration, the Subcommittee on Performance Assessment of the AOT President, the Committee on
Overseeing and Managing the Suvarnabhumi Airport Development Project, the Working Group on Preparation for the
Commencement of the Suvarnabhumi Airport Development Project Phase Il (Operation Readiness and Airport Transfer: ORAT),
the Committee on AOT’s Knowledge Management and Innovation, the Subcommittee on Law and Litigation of AOT, and the

Subcommittee on Investment Strategy.
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Remunerations of Directors of Subsidiaries and Associated Companies

Remuneration

of 2021
tober 2020 -
Position (Octohep o0
September
2021)
(Baht)
1. Mr. Nitinai Sirismatthakarn Director Bangkok Aviation Fuel Services Public Company 415,000.00
Limited
2. Mr. Montri Mongkoldao Director AOT Aviation Security Company Limited 242,200.00
3. Mr. Sirote Duangratana Chairman Thai Aviation Refuelling Company Limited 345,120.00
4. Mrs. Chadanisa Chumnanvej Director Thai Aviation Refuelling Company Limited 276,110.00
Director AOT Aviation Security Company Limited 230,700.00
5. Ms. Shanalai Chayakul Director AOT Ground Aviation Services Company Limited 242,500.00
Director AOT Auviation Security Company Limited 247,500.00
6. Mr. Kittipoj Venunantana Director Trade Siam Company Limited 67,500.00
7. Mr. Kerati Kijmanawat Director Forth MRO Service Company Limited 19,800.00
8. Wing Commander Suthirawat Director Suvarnabhumi Airport Hotel Company Limited 312,000.00
Suwannawat
9. Pilot Officer Thanee Chuangchoo Director Phuket Air Catering Company Limited 226,000.00
10. Mr. Monchai Tanode Director AOT Aviation Security Company Limited 242,500.00
11. Mr. Karant Thanakuljeerapat Director AQOT Ground Aviation Services Company Limited 242,500.00
12. Mr. Chenwit Musikarat Director AOT Aviation Security Company Limited 271,200.00
13. Flight Lieutenant Pokpong Director AOT Ground Aviation Services Company Limited 242,500.00
Suwanmolee
14. Mr. Krittiya Konthong Director AOT Aviation Security Company Limited 257,700.00
15. Squadron Leader Somchanok Director Forth MRO Service Company Limited 19,800.00
Tiamtiabrat
16. Mr. Sarayuth Jumpa Director AOT Ground Aviation Services Company Limited 242,500.00
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Remuneration of the President

The Subcommittee on the President’s Remuneration comprising AOT directors and representatives of
the Ministry of Finance (State Enterprise Policy Office) determines the President’s remuneration rate
and also the annual remuneration rate adjustment according to the specified rate of the remuneration
approved by the Ministry of Finance.

The determination of the annual adjustment of the President’s remuneration is based on the performance
outcome evaluation by the criteria and methods set by the AOT Board of Directors. The evaluation
criteria used in considering the remuneration are the 4 key indicators as follows: 1) vision conversion
and operations according to the President’s plans as approved by the AOT Board of Directors, 2) the
strategic plans and agreements made between AOT and the Government of Thailand, 3) operation
assigned and ordered by the AOT Board of Directors and 4) operating expenses.

Remuneration for Senior Executives

The salary structure of AOT’s officers and employees is determined by comparing with the payment rates
and the survey on remunerations of leading companies in the aviation industry on the basis of assigned
responsibilities.

The annual salary adjustment of senior executives for Vice Presidents or equivalent and higher levels
are approved by the AOT Board of Directors. In the fiscal year 2021, the AOT Board of Directors
authorized the President to administrate or consider the annual merits for officers for Vice President
position or equivalent and higher levels. The performance outcome of each individual in combination
with each unit’s goal achievements are set in advance.

® Total remuneration of AOT executives of 2021 ending 30 September 2021
Unit : Baht

Number of
Executives

Remuneration

—
N

Salary 46,522,161.00
Bonus/Performance-based remuneration performance outcome 1,127,062.78
Total 47,649,223.78

®  Provident fund contributions for AOT executives for 2021 ending 30 September 2021

AOT registered the provident fund on 28 March 1994. Contribution to each member is made by AOT into the
fund on the same day the member makes his/her contribution into the fund at the rate that is based on the
number of years of service as follows.

(1) Members who have been working for not less than 10 years are paid a contribution at the rate of 9%
of the salary.

(2) Members who have been working for over 10 years but less than 20 years are paid a contribution at
the rate of 10% of the salary.

(3) Members who have been working for over 20 years but less than 25 years are paid a contribution at
the rate of 12% of the salary

(4) Members who have been working for over 25 years are paid a contribution at the rate of 15% of the
salary.
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Unit : Baht

Number of Amount
Executives

Remuneration

Provident Fund Contribution 13* 4,766,646.00

Remark:  *Exclusive of the President Remuneration

Personnel

In the administration of AOT’s 6 international airports, all employees are significant in leading the
organization to success. Therefore, AOT has a policy to focus on reinforcing, developing and improving
the administration and development of employees in order to ensure that they are service-minded and
generate confidence in the safety and security of the airports, which is the heart of the service-rendering,
and also take partin helping society as a whole. AOT also supports its personnel to be a major mechanism

of AOT’s development towards becoming the world’s airport operator.

Number of employees

As of 30 September 2021, AOT had 8,176 employees in total and approximately 14,469 outsourced workers

as follows:

i | o | e | e | am |
Head Office 1,193 1,274 1,299 1,357 1,355
Suvarnabhumi Airport 2,971 3,175 3,259 3,514 3,400
Don Mueang International Airport 1,357 1,423 1,531 1,823 1,462
Chiang Mai International Airport 348 416 481 483 458
Hat Yai International Airport 289 311 346 325 308
Phuket International Airport 811 909 940 1,014 951
Mae Fah Luang - Chiang Rai 202 210 261 253 242

International Airport

Total 7,230 7,718 8,117 8,769 8,176

Remark:  Exclusive of outsourced workers

5
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Significant changes in the number of employees during
the past 3 years

In 2021, the number of employee was about 6.76%
lower than that in 2020.

Remunerations of Employees

At present, the remuneration rate of employees is
appropriate comparing to the market's rate. The
remuneration paid to employees comprises salaries,
wages, shift wages, hourly wages, overtime
payments, bonuses and allowances. It also includes
the contribution to the provident fund which was
established on 28 March 1994 in accordance
with the Provident Fund Act B.E. 2530 (1987). Its
objective is to allow all members to have certain
sums of savings to support their living after they
leave their jobs. The fund contributes to support
of saving money of employees in case they retire,
are disabled, or leave their jobs or cancel
membership of the fund. The fund is also a surety
for the families of the employees in case the
employees pass away. The provident fund comprises
four parts of money including saving, contribution,
benefits from the saving and benefits from the

contribution.

Currently, the fund members are AOT’s employees
and temporary staff of three-year and five-year
employment contracts. The criteria for members

and AOT’s contributions are as follows:

1. Members’ contribution Members (AOT'’s

employees and temporary staff of three-year

and five-year employment contracts) have to
contribute at not less than 2% but not over 15%

of their salaries.

2. AOT’s contribution AOT’'s employees and

temporary staff of three-year and five-year
employment contracts will receive contributions

at different rates as follows:
2.1 Employees

- Employees who have been working for not
more than 10 years are paid a contribution

at the rate of 9% of the salary.

- Employees who have been working for over
10 years but less than 20 years are paid
a contribution at the rate of 10% of the

salary.

- Employees who have been working for over
20 years but less than 25 years are paid
a contribution at the rate of 12% of the

salary.

- Employees who have been working for over
25 years are paid a contribution at the rate

of 15% of the salary.

2.2 Temporary employees of employment
contracts 3 and 5 years, are paid at the

rate of 3% of the salary.

The AOT Provident Fund Committee currently
comprises 17 members, including the Chairman,
8 appointed committee members and 8 elected
committee members. They are in charge of controlling
and supervising the fund administration. The committee
also employs fund-managing companies to
administrate the fund for the maximum benefits
of all members. At present, there are 2 fund-
managing companies that have come to be in
charge of administrating the AOT Provident Fund,
namely, MFC Asset Management Public Company
Limited and Krungthai Asset Management Public
Company Limited (the term of the contract is from
1 October 2018 to 30 September 2021).
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In the accounting year ending 30 September 2021, the provident fund contribution was paid to the employees

as follows:

Payment Amount (million Baht)

Provident Fund Contribution 371.28 398.70 420.08

Type of Payment

Other benefits and returns include financial support for employees’ children, medical treatment, medical
supplies, employees’ children’s education and other expenses for employees, and also operation

regarding major labor disputes. The details during the past 3 years can be summarized as follows:

Payment Amount (million Baht)

Type of Payment

Support for Employees’ Children 15.44 16.12 17.76
Medical Treatment 241.56 240.57 248.67
Medical Supplies 35.17 35.27 28.17
Employees’ Children Education 15.84 13.94 12.93
Other Expenses for Employees 87.60 99.53 113.13

Major labor disputes over the past three years

None



g ANNUAL REPORT 2021 | AIRPORTS OF THAILAND PLC.
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Rirports of Thailand Public Company Limited
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As of 30 September 2021, the AOT Board of Directors consisted of 15 directors in total. Details were as follows:

1. Mr. Sarawut Benjakul (56 years)

Chairman/ Independent Director

Date of First Appointment 19 October 2016
Percentage of Shareholding
As of 1 October 2020 None
Change During the Year None
As of 30 September 2021 None
Percentage of Shareholding of Spouse/ Underage Child:
0.0005 percent (72,900 shares)/ None
Family Relationship among Directors and Executives: None
Education
e LL.M. (Commercial Law), University of Bristol, UK
e LL.M. (International Legal Studies),
American University, USA
e M.C.J, Howard University, USA
« Barrister-at-Law,
Institute of Legal Education of the Thai Bar
e LL.B. (Honors), Ramkhamhaeng University
Training
e Top Executive Program (Class 5), Capital Market
Academy, Stock Exchange of Thailand (SET)
o Corporate Governance for Directors and Senior
Executives of State Enterprises and Public Organizations

(Class 3), King Prajadhipok’s Institute

e Programs organized by Thai Institute of Directors (I0D)
- Director Certification Program (DCP) (Class 108/2008)
- Risk Management Program for Corporate Leaders
(RCL) (Class 8/2017)

Positions in SET-listed Companies: 2 Companies

April 2021 - Present Independent Director/ Member of the
Audit Committee,
Global Green Chemicals Public
Company Limited
2016 - Present Chairman/ Independent Director,
Airports of Thailand Public
Company Limited
Positions in Other Non-listed Companies/Organizations:
1 Organization
2020 - Present Special Adviser to the Office
of the Judiciary
Work Experience in the Last 5 Years
2018 - June 2021 Director,

Metropolitan Electricity Authority

2017 - 2020 Secretary-General,
Office of the Judiciary
2006 - 2017 Deputy Secretary-General,

Office of the Judiciary
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2. Ms. Suttirat Rattanachot (62 years)

Independent Director/ Chairman of the Remuneration
Committee

Date of First Appointment 27 January 2012
Percentage of Shareholding
As of 1 October 2020 None
Change During the Year None
As of 30 September 2021 None
Percentage of Shareholding of Spouse/ Underage Child: None
Family Relationship among Directors and Executives: None
Education
e M.Acc., Chulalongkorn University
e LL.B., Thammasat University
e B.B.A. (Accounting), Ramkhamhaeng University
Training
o National Defence College of Thailand (Class 51)
o Inspector General Program for the Fiscal Year 2015
o Director Certification Program (DCP) (Class 73/2006),
Thai Institute of Directors (IOD)
Positions in SET-listed Companies: 1 Company
2012 - Present Independent Director/
Chairman of the Remuneration
Committee,
Airports of Thailand Public
Company Limited
Positions in Other Non-listed Companies/Organizations: None
Work Experience in the Last 5 Years
2016 - 2019 Director,
Export - Import Bank of Thailand
(Exim Bank)
2016 - 2019 Director-General,
Comptroller General’'s Department,
Ministry of Finance
2008 - 2019 Management Committee,
Bangkok Mass Transit Authority
2015 - 2016 Deputy Permanent Secretary,

Ministry of Finance

3. Air Chief Marshal Bhanupong Seyayongka (62 years)

Independent Director/ Chairman of the Corporate
Governance Committee/ Member of the Audit Committee/
Member of the Nomination Committee

Date of First Appointment 21 October 2019
Percentage of Shareholding
As of 1 October 2020 None
Change During the Year None
As of 30 September 2021 None
Percentage of Shareholding of Spouse/ Underage Child: None
Family Relationship among Directors and Executives: None
Education
e Armed Forces Academies Preparatory School (Class 18)
e Royal Thai Air Force Academy (Class 25)
« Flying Training School, Royal Thai Air Force (Class 71)
e Squadron Officer School, Royal Thai Air Force (Class 65)
+ Air Command and Staff College, Royal Thai Air Force
(Class 37)
Training
o Air War College, Royal Thai Air Force (33)
« National Defence College of Thailand (Class 54)
e Rule of Law for Democracy Program (Class 5)
« Top Executive Program in Energy Literacy (Class 15),
Thailand Energy Academy
e Programs organized by Thai Institute of Directors (IOD)
- Director Accreditation Program (DAP)
(Class 168/2020)
- Advanced Audit Committee Program (AACP)
(Class 37/2020)
- Corporate Governance for Executive (CGE)
(Class 16/2020)



Positions in SET-listed Companies: 1 Company
2019 - Present

Independent Director/ Chairman of the
Corporate Governance Committee/
Member of the Audit Committee/
Member of the Nomination Committee,
Airports of Thailand Public

Company Limited

Positions in Other Non-listed Companies/Organizations: None
Work Experience in the Last 5 Years

2018 - 2019 Commissioner, the Civil Aviation
Authority of Thailand (CAAT)

2018 - 2019 Chairman of the Royal Thai Air Force
Advisory Board

2017 - 2019 Director of Center for Monitoring and
Solving the Problems in the Southern
Border Provinces, Royal Thai Air Force

2017 - 2019 Deputy Chief of the Air Staff,
Royal Thai Air Force

2016 - 2017 Director of Operations,
Royal Thai Air Force

2015 - 2016 Director of Intelligence,

Royal Thai Air Force
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4. Mr. Krichthep Simlee (62 years)

Director

Date of First Appointment 24 January 2018
Percentage of Shareholding
As of 1 October 2020 None
Change During the Year None
As of 30 September 2021 None
Percentage of Shareholding of Spouse/ Underage Child: None
Family Relationship among Directors and Executives: None
Education
« M.A. (Leadership in Society, Business and Politics),
Rangsit University
e B.Eng. (Civil Engineering), Chiang Mai University
Training
« National Defence Course (Class 53),
National Defence College of Thailand
o Public Administration and Public Law (Class 9),
King Prajadhipok’s Institute
e Top Executive Program (Class 54), Ministry of Interior
+ Middle Management Program, Department of Public
Works and Town & Country Planning
o Field trip in Passage and Grade Separation’s Design,
Application and Maintenance in Norway
e Administration Program for Middle Management,
Department of Public Works and Town & Country Planning
¢ Programs organized by the Thai Institute of Directors (IOD)
- Director Accreditation Program (DAP) (Class 149/2018)
- Ethical Leadership Program (ELP) (Class 15/2019)
- Risk Management Program for Corporate Leaders (RCL)
(Class 25/2021)
Positions in SET-listed Companies: 1 Company
2018 - Present Director, Airports of Thailand Public
Company Limited
Positions in Other Non-listed Companies/Organizations:
1 Organization
2017 - Present Director, Port Authority of Thailand
Work Experience in the Last 5 Years
2019 Director-General,
Department of Rural Roads

2018 - 2019 Director, Tourism Authority of Thailand
2017 - 2018 Director,

Aeronautical Radio of Thailand Ltd.
2016 - 2019 Deputy Permanent Secretary,

Ministry of Transport
2016 Inspector-General, Ministry of Transport
2010 - 2016 Deputy Director-General,

Department of Rural Roads,

Ministry of Transport
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5. Police General Manoo Mekmok (60 years)

Independent Director/ Chairman of the Nomination Committee

Date of First Appointment 15 November 2016

Percentage of Shareholding
As of 1 October 2020
Change During the Year
As of 30 September 2021 None

Percentage of Shareholding of Spouse/ Underage Child: None

None

None

Family Relationship among Directors and Executives: None
Education
¢ M.P.A. (Public Administration),
National Institute of Development of Administration
e B.P.A. Royal Police Cadet Academy (Class 38)
Training
« Administration of Justice for Senior Executive (Class 19)
« National Defence Course (Class 55),
National Defence College of Thailand
¢ Senior Command Course (Class 24)
e Superintendent Course (Class 38)
e Corporate Governance for Directors and
Senior Executives of State Enterprises and Public
Organizations (Class 16), King Prajadhipok’s Institute
o Programs organized by the Thai Institute of Directors
(IOD)
- Director Accreditation Program (DAP)
(Class 137/2017)
- Risk Management Program for Corporate Leaders
(RCL) (Class 9/2017)
Positions in SET-listed Companies: 1 Company
2016 - Present Independent Director/
Chairman ofthe Nomination Committee,
Airports of Thailand Public
Company Limited
Positions in Other Non-listed Companies/Organizations:
1 Organization
2019 - Deputy Commissioner-General,
30 September 2021 Royal Thai Police
Work Experience in the Last 5 Years

2016 - 2019 Assistant Commissioner-General,
Royal Thai Police
2014 - 2016 Commissioner, Office of Police

Forensic Science, Royal Thai Police

6. Mr. Wara Tongprasin (50 years)

Independent Director/ Chairman of the Audit Committee/
Member of the Corporate Governance Committee

Date of First Appointment 16 July 2014

Percentage of Shareholding
As of 1 October 2020
Change During the Year
As of 30 September 2021 None

Percentage of Shareholding of Spouse/ Underage Child: None

None

None

Family Relationship among Directors and Executives: None
Education
« B.B.A. (Accounting), Ramkhamhaeng University
e Tax Auditor and Certified Public Accountant (CPA)
Training
e Programs organized by Karin Audit Company Limited
- All Tax Systems and Summary of Accounting and
Auditing Standards Program
- All Tax System and Accounting Program
e Programs organized by S.P.O. Organizer Company Limited
- Tax Planning and Accounting for SMEs 2014
- Production Cost Accounting in 2015
- Thai Accounting Standard Summary in 2016
- Financial Courses for Accountants in 2017
- Tax and Auditing Standard in 2017
- New Auditor's Reporting in 2017 (Batch 1)
- Updated Tax and Accounting Law in 2018
- Tax Planning Technique and Tax Auditing
- Significant Changes in New Accounting Standard
- New Tax Law and Accounting Clarification
- Tax System and Tax Accounting
e Programs organized by Federation of Accounting
Professions under the Royal Patronage of His Majesty
the King
- Main Issues on NPAEs Accounting Standards Program
- New Tax System Planning and Tax Perspective on
AEC Program (Program 2)
- Changes of Revised Accounting and Financial
Reporting Standards 2009 Program
- New Accounting Standards 2009 Program
- Tax and Accounting Update Program (Revised in 2009)
- Latest Revision of Accounting Standards Program
- Tax for International Transactions Program (Revised)
- New Laws Related to Certified Public Accountants
Program
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7. Mrs. Natjaree Anuntasilpa (51 years)

Independent Director/ Member of the Audit Committee/
Member of the Remuneration Committee

e Programs organized by other organizations
- Land, Building, Equipment and Related Financial
Report Standard Interpretation (Effective on 1 January
2014), NYC Management Company Limited
- Tax Update together with Tax Problems and
Accounting Standards Program for Tax Auditors,
A.R. Accounting Consultant Company Limited
- Tax and Accounting Program for SMEs organized
by Patana Karnoprom Company Limited
- 2020 Accounting Standards Course organized by
PricewaterhouseCoopers ABAS Ltd.
- TFRS for NPAEs update 2021 organized by
Professional Accounting Service Company Limited
e Programs organized by Thai Institute of Directors (I0D)
- Director Accreditation Program (DAP) (Class 80/2009)
- Advanced Audit Committee Program (AACP)
(Class 20/2015)
- Risk Management Program for Corporate Leaders
(RCL) (Class 14/2018)
- Corporate Governance for Executive (CGE)
(Class 16/2020)
Positions in SET-listed Companies: 2 Companies
2014 - Present Independent Director/
Chairman of the Audit Committee/
Member of the Corporate
Governance Committee,
Airports of Thailand Public
Company Limited
2019 - Present Director/ Independent Director/
Member of the Audit Committee,
Ekarat Engineering Public
Company Limited
Positions in Other Non-listed Companies/Organizations:
2 Organizations
2013 - Present Director, Friend Construction and
Engineering Company Limited
2005 - Present Managing Director,
the Access Audit Company Limited
Work Experience in the Last 5 Years:
None

Date of First Appointment 25 January 2019
Percentage of Shareholding
As of 1 October 2020
Change During the Year None
As of 30 September 2021 None
Percentage of Shareholding of Spouse/ Underage Child: None
Family Relationship among Directors and Executives: None
Education
¢ M.B.A., Shenandoah University, USA
e B.B.A. (Accounting), Chulalongkorn University
Training
e Programs organized by Thai Institute of Directors (I0D)
- Director Accreditation Program (DAP), (Class 159/2019)
- Advanced Audit Committee Program (AACP),
(Class 34/2019)
Positions in SET-listed Companies: 1 Company
2019 - Present Independent Director/ Member of the
Audit Committee/ Member of the
Remuneration Committee,
Airports of Thailand Public
Company Limited
Positions in Other Non-listed Companies/Organizations:
1 Organization (as of 30 September 2021)
1 October 2021 -  Secretary-General to the Cabinet,

None

Present the Secretariat of the Cabinet,
the Office of the Prime Minister
2019 - Special Expert to the Office of the

30 September 2021 Prime Minister (Senior Executive),
the Office of the Permanent Secretary,
the Office of the Prime Minister

Work Experience in the Last 5 Years

2017 - 2019 Deputy Secretary-General to the

Cabinet, the Secretariat of the

Cabinet, the Office of the

Prime Minister

Adviser to the Secretariat of the

Cabinet (Plan and Policy Analyst,

Senior Professional Level),

the Secretariat of the Cabinet,

the Office of the Prime Minister

Director of Bureau of Cabinet

Submission Analysis (Senior Director),

the Secretariat of the Cabinet,

the Office of the Prime Minister

2016 - 2017

2015 - 2016
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8. Mnr. Krit Sesavej (58 years)

Independent Director/
Chairman of the Risk Management Committee

9. Ms. Supawan Tanomkieatipume (59 years)

Independent Director/
Member of the Risk Management Committee

Date of First Appointment 29 November 2019

Percentage of Shareholding
As of 1 October 2020
Change During the Year
As of 30 September 2021 None

Percentage of Shareholding of Spouse/ Underage Child: None

None

None

Family Relationship among Directors and Executives: None

Education

« M.A. (Management), Catholic University

o Faculty of Economics (Marketing), Kasetsart University

Training

o Capital Market Academy (Class 19)

e Programs organized by Thai Institute of Directors (IOD)
- Director Accreditation Program (DAP) (Class 118/2015)
- Director Certification Program (DCP) (Class 305/2021)
- Risk Management Program for Corporate Leader (RCL)

(Class 23/2021)

- Role of the Chairman Program (RCP) (Class 48/2021)

Positions in SET-listed Companies: 1 Company

2019 - Present Independent Director/ Chairman of

Risk Management Committee,

Airports of Thailand Public

Company Limited

Positions in Other Non-listed Companies/Organizations:

1 Organization

2021 - Present - Independent Director/
Chairman of Risk Management
Committee

- Member of the Nomination and
Remuneration Committee,
Government Housing Bank

Work Experience in the Last 5 Years

2012 - 2018 - Director / Member of the
Risk Oversight Committee

- President, Bangkok Commercial
Asset Management Public

Company Limited

Date of First Appointment 29 July 2020

Percentage of Shareholding
As of 1 October 2020
Change During the Year
As of 30 September 2021 None

Percentage of Shareholding of Spouse/ Underage Child: None

None

None

Family Relationship among Directors and Executives: None
Education
o Certificate in Hospitality Management,
College of Bournemouth, UK
« M.B.A., College of Notre Dame : Belmont California, USA
e B.S. (Computer Science), Assumption University
Training
e Corporate Governance for Directors and Senior
Executives of State Enterprises and
Public Organizations, King Prajadhipok’s Institute
e Top Executive Program for Creative and Amazing
Thai Services (ToPCATS) (Class 1), University of the
Thai Chamber of Commerce
o Programs organized by Thai Institute of Directors (IOD)
- Director Certification Program (DCP)
(Class 223/2016)
- Risk Management Program for Corporate Leader
(RCL) (Class 23/2021)
Positions in SET-listed Companies: 1 Company
2020 - Present Independent Director/ Member of the
Risk Management Committee,
Airports of Thailand Public
Company Limited
Positions in Other Non-listed Companies/Organizations:
5 Organization
April 2021 -
Present

Deputy Secretary-General,
the Chamber of Commerce and
Board of Trade of Thailand
February 2021 - Director, Suvarnabhumi Airport Hotel
Present

2020 - Present

Company Limited
Honorary Adviser to Thai Hotels
Association
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10. Ms. Phadcha Pongkeeratiyut (62 years)

Independent Director/ Member of the Nomination Committee

2019 - Present Deputy Managing Director,
Golden Asset Company Limited
(The Twin Towers Hotel Bangkok)
2019 - Present Consultant to the Senate Standing
Committee on Tourism

2006 - Present
Work Experience in the Last 5 Years

2017 - March 2021 Director and Vice Chairman of the

Tourism Business Committee,

Director, Pataweesin Company Limited

Thai Chamber of Commerce and
Board of Trade of Thailand
2016 - 2020 President of Thai Hotels Association
2018 - 2020 Vice President - Business Travel
Management, Tourism Council of
Thailand
2017 - 2020 Member of the Steering Group for
Tourism and Meetings,
Incentive Travel, Conventions,
Exhibitions (MICE),
Public-Private Partnership Project
2019 Consultant in Sustainable Tourism,
Tourist Police Bureau
2017 - 2019 Honorary Director, the National
Tourism Policy Committee,
Ministry of Tourism and Sports
2016 - 2018 Vice President,
Tourism Council of Thailand

2014 - 2016 Vice President, Thai Hotels Association

Date of First Appointment 21 October 2020
Percentage of Shareholding
As of 1 October 2020 None
Change During the Year None
As of 30 September 2021 None
Percentage of Shareholding of Spouse/ Underage Child: None
Family Relationship among Directors and Executives: None
Education
e M.P.A. (Management for Executive),
National Institute of Development Administration
e LL.B., Thammasat University
e B.Acc. (Accountancy), Chulalongkorn University
Training
o Digital CEO (Class 1), The Digital Economy Promotion
Agency
e Change Leadership (for Deputy Director-General and
equivalent), The Office of the Civil Service Commission
o Corporate Strategic Management with Enterprise
Architecture (EA) (Class 2), The Electronic Government
Agency (Public Organization)
o Certificate Course in Good Governance for Medical
Executives (Class 5), The King Prajadhipok’s
Institute and The Medical Council of Thailand
e Programs organized by Thai Institute of Directors (IOD)
- Director Accreditation Program (DAP) (Class 187/2021)
- Risk Management Program for Corporate Leaders
(RCL) (Class 9/2017)
Positions in SET-listed Companies: 1 Company
October 2020 - Independent Director/
Present Member of the Nomination Committee,
Airports of Thailand Public
Company Limited
Positions in Other Non-listed Companies/Organizations:
3 Organizations
June 2021 - Present Director, Government Lottery Office
February 2021 - Director, Suvarnabhumi Airport Hotel
Present Company Limited
2019 - Present Honorary Member,
Student Loan Fund (SLF)
Work Experience in the Last 5 Years

2018 - 2019 Chief Information Officer,
Revenue Department

2018 - 2019 Principal Adviser on Efficiency
(Plan and Policy Analyst, Expert Level),
Revenue Department

2017 - 2019 Director, Playingcard Factory,
Excise Department

2016 - 2019 Director, KTB General Services and
Security Company Limited

2016 - 2017 Deputy Director-General,

Revenue Department
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11. Mr. Sarawut Songsivilai (57 years)

Director

12. Mrs. Phongsaward Guyaroonsuith (54 years)

Independent Director

Date of First Appointment 17 February 2021
Percentage of Shareholding
As of 1 October 2020 None
Change During the Year None
As of 30 September 2021 None
Percentage of Shareholding of Spouse/ Underage Child: None
Family Relationship among Directors and Executives: None
Education
¢ M.Eng (Civil Engineering : TRANSPORTATION ENG.),
Chulalongkorn University
¢ B.Eng. (Civil Engineering), Chulalongkorn University
Training
o Civil Service Executive Development Program (Class 3)
e Executive Development Program
¢ National Defence Course (Class 57),
National Defence College of Thailand
Positions in SET-listed Companies: 1 Company
February 2021 -
Present

Director, Airports of Thailand Public
Company Limited

Positions in State Enterprises or Juristic Persons in which State
Enterprises are Shareholders: 2 State Enterprises

2019 - Present Chairman, Mass Rapid Transit Authority
of Thailand (State Enterprise

under the Ministry of Transport)

2019 - Present Director, Expressway Authority
of Thailand (State Enterprise
under the Ministry of Transport)
Positions in Other Non-listed Companies/Organizations:

1 Organization
2019 - Present Director-General of Department
of Highways, Ministry of Transport
Work Experience in the Last 5 Years

2019 Director-General,

Department of Rail Transport

2018 - 2019 Director-General, Office of Transport
and Traffic Policy and Planning

2017 - 2018 Inspector-General, Ministry of Transport

2014 - 2017 Deputy Director-General for

Maintenance

Date of First Appointment 17 February 2021
Percentage of Shareholding

As of 1 October 2020 None

Change During the Year None

As of 30 September 2021 None
Percentage of Shareholding of Spouse/ Underage Child: None
Family Relationship among Directors and Executives: None
Education
e LL.B., Thammasat University
Training
« Executive Development Program (Class 82)
o Executive Program in Budgeting (Class 6)
e Executive Program in Legal Literacy (Class 5)
Positions in SET-listed Companies: 1 Company
February 2021 - Independent Director, Airports of
Present Thailand Public Company Limited
Positions in State Enterprises or Juristic Persons in which State
Enterprises are Shareholders: 2 State Enterprises
2020 - Present Director, Expressway Authority of
Thailand (State Enterprise
under the Ministry of Transport)
Director, Aeronautical Radio of
Thailand Ltd. (State Enterprise under
the Ministry of Transport)
Positions in Other Non-listed Companies/Organizations:
7 Organizations
2021 - Present

2019 - Present

Honorary Member of the National
Savings Fund Committee

Honorary Member of the Committee
on the Funds for Development

of Safe and Creative Media
Honorary Member of the National
Defence Technology Policy Committee
Member, the National Reform
Steering Committee on State
Administration

2020 - Present

2020 - Present

2020 - Present

2019 - Present

2019 - Present
2018 - Present

Member of the Law Reform Commission
Councillor of State Panel 2

Deputy Secretary-General of the
Council of State, Office of the Council
of State

Work Experience in the Last 5 Years

2015 - 2017 Legislative Committee, Office of the

Council of State



13. Mr. Phantong Loykulnanta (44 years)

Director/ Member of Remuneration Committee
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14. Mr. Jirapon Sunkpho (49 years)

Independent Director

Date of First Appointment 17 February 2021

Percentage of Shareholding
As of 1 October 2020 None
Change During the Year None
As of 30 September 2021 None

Percentage of Shareholding of Spouse/ Underage Child: None

Family Relationship among Directors and Executives: None

Education

« Master of Accounting and Management Science,
University of Southampton, UK

e B.Eng., Thammasat University

Training

e eGovernment Forum 2018 (Class 1)

e The Civil Service Executive Development Program :
Visionary and Moral Leadership (Class 89)

e The Training Project in Supplement to the Lecture on Royal
Institution and Thailand (Class 1) Delivered by Volunteer
Lecturer

Positions in SET-listed Companies: 1 Company

February 2021 -

Present

Director/ Member of the Remuneration
Committee, Airports of Thailand Public
Company Limited

Positions in Other Non-listed Companies/Organizations:

1 Organization
2019 - Present Deputy Director-General of the
Customs Department

Work Experience in the Last 5 Years

2019 Holding another position as Director
of Management and Development
Division, Data Linking, Import,

Export and Logistics

2017 - 2019 Director of Suvarnabhumi Airport
Cargo Clearance Customs Office
2014 - 2019 Deputy Secretary of Minister of Finance

Date of First Appointment 23 June 2021
Percentage of Shareholding

As of 1 October 2020 None

Change During the Year None

As of 30 September 2021 None
Percentage of Shareholding of Spouse/ Underage Child: None
Family Relationship among Directors and Executives: None
Education
o Ph.D. in Engineering, Carnegie Mellon University
e M.Sc., Technological University of Dublin
* M.Eng., Georgia Institute of Technology
e B.Eng., Chulalongkorn University
Training
o Cybersecurity: Technology, Application and Policy, MIT
o Digital Transformation Strategy, Boston University
o Thammasat Executive Development Program (TU EDP)
Positions in SET-listed Companies: 1 Company
June 2021 -
Present

Independent Director,
Airports of Thailand Public
Company Limited

Positions in Other Non-listed Companies/Organizations:
2 Organizations
2019 - Present IT Management and Screening
Committee, Ministry of Labor
2018 - Present Vice President of Information
Technology, Thammasat University
Work Experience in the Last 5 Years

2019 - May 2021 IT Senior Expert, Airports of Thailand

Public Company Limited

2020 - Director, CAT Telecom Public

January 2021 Company Limited

2017 - 2020 Information System Supervisory
Committee, Provincial Waterworks
Authority

2013 -2018 Vice Dean and Director for Digital Policy

and Management Program,
College of Innovation,
Thammasat University
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15. Mr. Nitinai Sirismatthakarn (50 years)
President/ Member and Secretary of the Board of Directors/

Member and Secretary of the Corporate Governance
Committee/ Member and Secretary of the
Risk Management Committee

Date of First Appointment 22 June 2016
Percentage of Shareholding
As of 1 October 2020 None
Change During the Year None
As of 30 September 2021 None
Percentage of Shareholding of Spouse/ Underage Child: None
Family Relationship among Directors and Executives: None
Education
e Ph.D. (Economics), Florida State University
o M.P.A., University of Southern California
o Certificate of Financial Management,
University of Southern California
o Certificate of Monetary Management,
University of Southern California
e B.Econ., Chulalongkorn University
Training
e Programs organized by Thai Institute of Directors (I0D)
- Director Accreditation Program (DAP) (Class 138/2017)
- Director Certification Program (DCP) (Class 258/2018)
Positions in SET-listed Companies: 2 Company
2016 - Present Director, Bangkok Aviation Fuel
Services Public Company Limited
2016 - Present Member and Secretary of the Board
of Directors/ Member and Secretary
of the Corporate Governance)
Committee/ Member and Secretary
of the Risk Management Committee,
Airports of Thailand Public
Company Limited
Positions in Other Non-listed Companies/Organizations: None
Work Experience in the Last 5 Years
2015 - Present President, Airports of Thailand
Public Company Limited

Directors vacating office during fiscal year 2021

1. Mr. Krisada Chinavicharana (58 years)

Director/ Member of the Nomination Committee/
Member of the Remuneration Committee

Date of First Appointment 25 January 2019
Date of Termination 21 January 2021
Percentage of Shareholding
As of 1 October 2020 None
Change During the Year None
As of 30 September 2021 None
Percentage of Shareholding of Spouse/ Underage Child: None
Family Relationship among Directors and Executives: None
Education
« M.B.A.,, University of New Haven, USA
o LL.B., Chulalongkorn University
Training
o National Defence Course (Class 54),
National Defence College of Thailand
e Project of Senior Executives Improvement: Executive of State
Agencies (ESA 2) 2010, Office of the Civil Service Commission
e Senior Executives Improvement Program (Program 1)
(Class 56/2007), Office of the Civil Service Commission
¢ Integrated Proactive Justice Administration (Class 4/2006),
Office of Justice Affairs
e Financial Instrument and Markets 2004,
Harvard Business School
o Director Certification Program (DCP) (Class 186/2014),
Thai Institute of Directors (IOD)
Positions in SET-listed Companies: 3 Companies

2021 - Present Director, Bangchak Corporation Public
Company Limited

2020 - Present Chairman, Krung Thai Bank Public
Company Limited

2020 - Present Independent Director,

BCPG Public Company Limited
Positions in Other Non-listed Companies/Organizations:
2 Organizations

2020 - Present Permanent Secretary, Ministry of Finance

2020 - Present Director, Office of Insurance Commission
(OIC)

Work Experience in the Last 5 Years

2019 - 2021 Director/ Member of the Nomination

Committee/ Member of the
Remuneration Committee, Airports of
Thailand Public Company Limited

2018 - 2020 Director-General, Customs Department,
Ministry of Finance

2017 - 2020 Director, Bank for Agriculture and
Agricultural Cooperatives

2015 - 2020 Director, Deposit Protection Agency

2017 - 2018 Director-General, Excise Department,
Ministry of Finance

2014 - 2017 Director-General, Fiscal Policy Office,

Ministry of Finance



2. Mr. Thanin Pa-Em (64 years)
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Independent Director/ Chairman of the Risk Management Committee/ Member of the Corporate Governance Committee

Date of First Appointment 18 September 2014
Date of Termination 22 April 2021

Percentage of Shareholding

As of 1 October 2020 None

Change During the Year None

As of 30 September 2021 None
Percentage of Shareholding of Spouse/ Underage Child: None
Family Relationship among Directors and Executives: None

Education

e M.Sc. in Economics, Lancaster University, UK

¢ Diploma in Development Studies, Lancaster University, UK

¢ M.A. (Political Science), Thammasat University

e B.A. (Political Science), Chulalongkorn University

Training

« National Defence Course (Class 49), National Defence
College of Thailand

e Top Executive Program in Politics and Governance in
Democratic Systems (Class 15), King Prajadhipok’s
Institute

¢ Top Executive Program in Commerce and Trade (TEPCoT)
(Class 7), Commerce Academy, University of the Thai
Chamber of Commerce

e Top Executive Program in Energy Literacy (Class 7),
Thailand Energy Academy

o Corporate Governance for Directors and Senior Executives
of State Enterprises and Public Organizations Program
(Class 6), King Prajadhipok’s Institute

o ASEAN Executive Management Program (Class 2),
Joint Program Organized by Prime Minister's Office,
Office of the National Economic and Social Development
Board, Office of the Civil Service Commission,
Ministry of Foreign Affairs and Graduate Institute of
Business Administration of Chulalongkorn University

e Programs organized by Thai Institute of Directors (IOD)
- Director Certification Program (DCP) (Class 204/2015)
- Role of the Chairman Program (RCP) (Class 37/2015)
- How to Develop a Risk Management Plan Program

(HRP) (Class 8/2015)
- Financial Statements for Directors (FSD) (Class 31/2016)
- Advanced Audit Committee Program (AACP)
(Class 27/2017)

- Ethical Leadership Program (ELP) (Class 15/2019)
- Corporate Governance for Executive (CGE)
(Class 16/2020)

Positions in SET-listed Companies: None

Positions in Other Non-listed Companies/Organizations:

5 Organizations

2020 - Present Member of the Audit Committee,
Science, Research,
and Innovation Fund

2020 - Present Member of the Audit Committee,
Thailand Science Research
and Innovation (TSRI)

2019 - Present Adviser to Thailand Convention &
Exhibition Bureau (TCEB)

2017 - Present Chief Academic Expert in Security,
National Research Council of
Thailand (NRCT)

2010 - Present Director, Thai Maritime Navigation
Company Limited (Joint Venture
between the Government and
Private Company)

Work Experience in the Last 5 Years

2014 - 2021 Independent Director/ Chairman
of the Rick Management Committee/
Member of the Corporate Governance
Committee, Airports of Thailand
Public Company Limited

2014 - 2021 Director, Government Housing Bank,
Ministry of Finance
2014 - 2018 Director, Marketing Organization for

Farmers, Ministry of Agriculture and
Cooperatives

2014 - 2018 Member of Advisory Council:
Powering the Future We Want -
Recognizing Innovative Practices
in Energy for Sustainable
Development, United Nations
Department of Economics and Social
Affairs (UNDESA) and China Energy
Fund Committee (CEFC)

2015 - 2017 Member of the National Reform
Steering Assembly
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AOT Executives

As of 30 September 2021, the AOT Executives consisted of 19 executives in total. Details were as follows:

1. Mr. Anake Teeraviwatchai (52 years)

Senior Executive Vice President (Corporate Strategy)

Percentage of Shareholding
As of 1 October 2020
Change During the Year
As of 30 September 2021 None

Percentage of Shareholding of Spouse/Underage Child:
As of 1 October 2020
Change During the Year
As of 30 September 2021 None

Family Relationship among Directors and Executives: None

None

None

None

None

Education

o Ph.D. (Architecture), Chulalongkorn University

e M.Arch. (Building Technology), Chulalongkorn University

Training

e Quality Standards for Work Program (Class 30)

e Intermediate Transportation Management for
Executives Program (Class 7), Office of the Permanent
Secretary

e AOT's Leadership Development Program:

Strategic Thinking on Future Business Arena (Class 1)

o AQOT's Leadership Development Program:

Report and Presentation (Class 1)

o Air War Program (Class 49), Directorate of Personnel,

RTAF

e AOT’s Public Airport Manager Program (Class 3)

o Politics, Government of Democratic Regime for
Senior Executives Program (Class 21),
King Prajadhipok’s Institute

o Strategy on Labour Relation Management in 4G
Age Program (Class 1)

o Senior Executives’ Program relating to City Development
and Management (Metropolis) (Class 6)

o Good Governance and Ethics-based Management
for Sustainable Growth Program (Class 1)

Work Experience in the Last 5 Years

1 October 2020 -

Present

1 October 2017 -

30 September 2020 (Engineering and Construction)

1 October 2016 -  AOT Adviser 10 and Acting Senior

30 September 2017 Executive Vice President

Senior Executive Vice President
(Corporate Strategy)
Senior Executive Vice President

(Engineering and Construction)
6 May 2015 -
30 September 2016 Suvarnabhumi Airport

(Maintenance Group)

Deputy General Manager of



2. Mrs. Chadanisa Chumnanvej (53 years)

Senior Executive Vice President
(Human Resources and Administration)

Percentage of Shareholding
As of 1 October 2020
Change During the Year

None

None
As of 30 September 2021 None

Percentage of Shareholding of Spouse/Underage Child:
As of 1 October 2020
Change During the Year
As of 30 September 2021 None

Family Relationship among Directors and Executives: None

None

None

Education
o M.P.A (Public Administration),
National Institute of Development Administration
e B.A. (English), Phranakhon Rajabhat University
Training
o Airport Management Aerospace and Defense Industries
Association of Europe (ASD)
o Airport Business Overview for Airport Administrators
of AOT
e AOT'’s Public Airport Manager Program (Class 2)
« Leadership Succession Program (LSP) (Class 6),
Institute of Research and Development for
Public Enterprises
« Tourism Management for Senior Executives (TMS)
(Class 2), Tourism Authority of Thailand
e Top Executive Program (Class 30),
Capital Market Academy
o Executive Development Training Program,
Royal Thai Police, Fiscal Year 2021
Work Experience in the Last 5 Years
1 October 2018 -
Present
1 October 2015 -  Deputy General Manager of
30 September 2018 Suvarnabhumi Airport
(Operations Group 2)

Senior Executive Vice President

(Human Resources and Administration)
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3. Mr. Somboon Noinamkham (60 years)

Senior Executive Vice President
(Accounting and Finance) and Chief Financial Officer (CFO)
(Retired from office, effective from 1 October 2021 onwards)

Percentage of Shareholding
As of 1 October 2020
Change During the Year
As of 30 September 2021 0.0001 percent (22,540 shares)

dndoumstiofulnegausa/ynsngvliiussadano:

As of 1 October 2020 0.0002 percent (37,600 shares)

Change During the Year None

As of 30 September 2021 0.0002 percent (37,600 shares)
Family Relationship among Directors and Executives: None

0.0001 percent (22,540 shares)

None

Education

« M.B.A. (Business Administration), Kasetsart University

e B.B.A. (Accounting), College of Technology
and Vocational Education

Training

o Adoption of International Financial Reporting
Standards (IFRS) for AOT’s Financial Report
Program and Accounting Standards 2016

« Management adhering to the Good Governance and
Ethics for the Organization’s Sustainable Growth
Program

e Tax Law in accordance with Revenue Code Program

e AOT's Leadership Development Program:
Strategic Thinking on Future Business Arena

e Form of Report on Assessment of Internal Audit
Factors in accordance with the Framework of
Practice Guideline of COSO Internal Audit Program

e Airport Manager Program

+ Role, Duty and Responsibility of Executive in
accordance with the Laws of Securities and
Stock Exchange Program

e Disciplinary Action in accordance with the AOT’s
Regulations governing the Disciplinary Action
and Punishment against the Offenders B.E.2559
(2016) Program

e Anti- Corruption: The Practical Guide (ACPG) Program

e Procurement and Material Management for

Transparency and Efficiency Program

67




ANNUAL REPORT 2021 | AIRPORTS OF THAILAND PLC.

4. Mr. Sirote Duangratana (54 years)

Senior Executive Vice President
(Business Development and Marketing)

e Merit Enhancement and Transparency of
State Agencies 2016 Program,
RE: Fairness of Assignment
e “Audit” Program and “Ethical Audit and Fraud Audit”
Program
e Workshop Seminar on “AOT Leadership for Senior
Executives of the Fiscal Year 2018”
Work Experience in the Last 5 Years
1 October 2018 - Senior Executive Vice President
30 September 2021 (Accounting and Finance)
and Chief Financial Officer (CFO)
6 May 2015 - Vice President, Office of Audit
30 September 2018

Percentage of Shareholding
As of 1 October 2020 None
Change During the Year None
As of 30 September 2021 None
Percentage of Shareholding of Spouse/Underage Child:
As of 1 October 2020 None
Change During the Year None
As of 30 September 2021 None
Family Relationship among Directors and Executives: None
Education
« M.B.A. (Finance), Sasin Graduate Institute of Business
Administration of Chulalongkorn University
e M.Eng. (Structural Engineering), University of Texas
at Arlington
e B.Eng. (Civil Engineering), Chulalongkorn University
Training
e Airport Commercial Revenue Development,
Cranfield University, UK
o Executive Development Program (EDP)
Wharton Business School
e Top Executive Program in Commerce and Trade:
TEPCoT (Class 7)
e Top Executive Program (Class 22),
Capital Market Academy, Stock Exchange of Thailand
e Politics, Government of Democratic Regime for Senior
Executives Program (Class 21),
King Prajadhipok’s Institute
« Executive Program in Energy Literacy (Class 12),
Thailand Energy Academy
« National Defence Course (Class 62),
National Defence College of Thailand
Work Experience in the Last 5 Years
1 October 2020 -
Present

Senior Executive Vice President
(Business Development and
Marketing)

1 October 2019 -
30 September 2020 (Corporate Strategy)
1 October 2018 -
30 September 2019 International Airport
6 May 2015 -
30 September 2018 Suvarnabhumi Airport

Senior Executive Vice President

General Manager of Don Mueang

General Manager of



5. Mr. Kerati Kijmanawat (43 years)

Senior Executive Vice President
(Engineering and Construction)
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6. Flight Lieutenant Thummavudth Nonsee (57 years)

Senior Executive Vice President
(Airport and Aviation Standard)

Percentage of Shareholding
As of 1 October 2020 None
Change During the Year None
As of 30 September 2021 None
Percentage of Shareholding of Spouse/Underage Child:
As of 1 October 2020 None
Change During the Year None
As of 30 September 2021 None
Family Relationship among Directors and Executives: None
Education
e Ph.D. (Civil Engineering), University of Tokyo
¢ M.Eng. (Civil Engineering), University of Tokyo
e B.Eng. (Civil Engineering), Thammasat University
Work Experience in the Last 5 Years
1 October 2020 -  Senior Executive Vice President

Present (Engineering and Construction)

Percentage of Shareholding
As of 1 October 2020 0.0000 percent (11,500 shares)
Change During the Year 0.0000 percent (2,600 shares)
As of 30 September 2021 0.0000 percent (14,100 shares)

Percentage of Shareholding of Spouse/Underage Child:

As of 1 October 2020 None
Change During the Year None
As of 30 September 2021 None

Family Relationship among Directors and Executives: None

Education

e B.Eng. (Civil Engineering), Chulalongkorn University

Training

e AOT’s Public Airport Manager Program (Class 1)

o Safety Law for the Executives Program (Class 1)

e Operation of the Competent Authority under Section 26
in accordance with Thailand Air Navigation Act,
B.E.2497 (1954) Program (Class 3)

e Occupational Safety Officer at Executive Level
Program (Class 1)

o AOT Aerodrome Safety and Standards Program
(Class 1)

« Management adhering to the Good Governance and
Ethics for the Organization’s Sustainable Growth
Program (Class 1)

o Global ACI - ICAO Airport Management Professional
Accreditation Program (AMPAP)

e ICAO - ACI Aerodrome Certification Program

Work Experience in the Last 5 Years

1 October 2019 - Senior Executive Vice President

Present (Airport and Aviation Standard)

1 October 2018 - Executive Vice President

30 September 2019 (Airport and Aviation Standard)

1 October 2015 - Vice President, Aerodrome Standard

30 September 2018 and Occupational Health Department,

Don Mueang International Airport
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7. Mr. Montri Mongkoldao (59 years)

Senior Executive Vice President (Regional Airports)

Percentage of Shareholding o The 7 Habits 4.0 Launch in Bangkok Program,
As of 1 October 2020 None PacRim Company Limited
Change During the Year  None « Program for Senior Executives on Justice Administration
As of 30 September 2021 None (Class 19), Judicial Training Institute, Office of justice
Percentage of Shareholding of Spouse/Underage Child: « AOT’s Leadership Development Program:
As of 1 October 2020 ~ 0.0001 percent (23,400 shares) The 7 habits of Highly Effective People (Class 3)

Change During the Year  0.0000 percent (10,000 shares) « AOT’s Public Airport Manager Program (Class 3)
As of 30 September 2021 0.0002 percent (33,400 Shares) . Management Development Program (MDP)

Family Relationship among Directors and Executives: None Program (Class 24), Thailand Management Association
Education « Top Executive Program in Energy Literacy (Class 10),
e M.A. (Political Science), Thammasat University Thailand Energy Academy
e B.A. (Political Science) (Second Class Honors), Work Experience in the Last 5 Years

Thammasat University 1 October 2018 -  Senior Executive Vice President
o Certificate (Human Resource Management), Present (Regional Airports)

Sasin Graduate Institute of Business Administration 1 July 2014 - Senior Executive Vice President

of Chulalongkorn University 30 September 2018 (Human Resources and
Training Administration)

o Administrative Justice for Executives Program
(Class 1), Office of the Administrative Courts

o Justice Administration Program (Class 4),
Office of Justice Affairs, Ministry of Justice

e Director Accreditation Program (DAP)
(Class 102/2013), Thai Institute of Directors (IOD)




8. Mr. Kittipoj Venunantana (52 years)

Senior Executive Vice President
(Digital and Communications Technology)

Percentage of Shareholding
As of 1 October 2020
Change During the Year
As of 30 September 2021 0.0000 percent (10,000 shares)

Percentage of Shareholding of Spouse/Underage Child:

As of 1 October 2020
Change During the Year
As of 30 September 2021 None

Family Relationship among Directors and Executives: None

0.0000 percent (10,000 shares)

None

None

None

Education

e M.Sc. (Computer Science), Rangsit University

e B.Sc. (Computer Science), Bangkok University

Training

e AOT's Public Airport Manager Program (Class 4)

o Airport Collaborative Decision Making Workshop
for Management Program (Class 1)

o Management adhering to the Good Governance and
Ethics for the Organization’s Sustainable Growth
Program (Class 1)

Work Experience in the Last 5 Years

5 May 2020 -

Present

Senior Executive Vice President
(Digital and Communications
Technology)

25 October 2016 - Executive Vice President

4 May 2020 (Information and Communication
Technology)

1 October 2015 - AOT Senior Specialist 9 and Acting
24 October 2016  Executive Vice President
(Information and Communication

Technology)

New Normal Digital Transformation in the Aviation Industry

9. Wing Commander Suthirawat Suwannawat (60 years)

General Manager of Suvarnabhumi Airport
(Retired from office, effective from 1 October 2021 onwards)

Percentage of Shareholding
As of 1 October 2020
Change During the Year
As of 30 September 2021 0.0000 percent (2,000 shares)

Percentage of Shareholding of Spouse/Underage Child:

As of 1 October 2020
Change During the Year
As of 30 September 2021 None

Family Relationship among Directors and Executives: None

0.0000 percent (2,000 shares)

None

None

None

Education

o M.Eng., Kasetsart University

Training

e Program on Squadron Commander (Class 76),
Squadron Officer School

e Program on Basic Civil Work Officer (Class 22),
Squadron Officer School

e Program on Logistic and Supply Chain Management
(Class 3), Transportation Institute of Chulalongkorn
University together with Thai National Shipper’'s Council

e Program on AOT Airport Business Overview for Airport
Administrators (Class 1)

e Program on AOT Middle-level Executive (Class 16)

o Program on Implementing an Effective Human Factors
and Error Management, Airport Transport Training
College Pte Ltd Division for Professional Development
of the Singapore Institute of Aerospace Engineers

e Program on Airside Paved Area Maintenance Survey,
Civil Aviation Bureau, Ministry of Land, Infrastructure
and Transport and the related institutions

o Airport Management Professional Accreditation
Program (AMPAP), Airports Council International (ACI)
and International Civil Aviation Organisation (ICAQ)

e Program on National Security Management (Class 6),
National Intelligence Agency,

Office of the Prime Minister
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Work Experience in the Last 5 Years

1 October 2018 -  General Manager of
30 September 2021 Suvarnabhumi Airport
5 June 2017 -
30 September 2018 International Airport
1 October 2016 -
4 June 2017

1 October 2015 -
30 September 2016 (Engineering and Construction)

General Manager of Don Mueang

Senior Executive Vice President
(Airport and Aviation Standard)

Senior Executive Vice President

10. Flying Officer Sumpun Kutranon (59 years)

General Manager of Don Mueang International Airport
(Holding the position of General Manager of Don Mueang
International Airport until 30 September 2021 and

being appointed as AOT Senior Specialist 11,

effective from 1 October 2021 onwards)

Percentage of Shareholding
As of 1 October 2020 None
Change During the Year None
As of 30 September 2021 None

Percentage of Shareholding of Spouse/Underage Child:

As of 1 October 2020 None
Change During the Year None
As of 30 September 2021 None

Family Relationship among Directors and Executives: None

Education

e M.Eng. (Civil Engineering), Kasetsart University

e B.Eng. (Civil Engineering), Kasetsart University

Training

e AOT’s Public Airport Manager Program (Class 4)

e Business Continuity Plan (BCP) and Rehabilitation Plan
(RP) (Chiang Mai International Airport) Program
(Class 1)

e BCMR Leadership Program (Class 1)

e Occupational Safety, Health and Environment
Committee Program (Class 1)

e Turning Strategic Plans into Action: Writing and
Developing an Operational Plan at Don Mueang
International Airport Program

o Aerodrome Safety Management System at Don Mueang
International Airport Program (Class 1)

Work Experience in the Last 5 Years

1 October 2019 -  General Manager of Don Mueang

Present International Airport

1 October 2018 - Deputy General Manager of

30 September 2019 Don Mueang International Airport

(Operation Group)
26 June 2017 - Deputy General Manager of Phuket
30 September 2018 International Airport (Operation and
Maintenance Group)

25 October 2016 - Vice President,

25 June 2017 Office of Suvarnabhumi Airport

Construction Management



11. Pilot Officer Thanee Chuangchoo (59 years)

General Manager of Phuket International Airport
(Holding the position of General Manager of Phuket

International Airport until 30 September 2021 and
being appointed as General Manager of Don Mueang
International Airport, effective from 1 October 2021 onwards)

Percentage of Shareholding
As of 1 October 2020 0.0000 percent (700 shares)
Change During the Year None
As of 30 September 2021 0.0000 percent (700 shares)
Percentage of Shareholding of Spouse/Underage Child:
As of 1 October 2020 None
Change During the Year None
As of 30 September 2021 None
Family Relationship among Directors and Executives: None
Education
e B.A. (Marketing), Phranakhon Rajabhat University
Training
e AOT’s Leadership Development Program:
Strategic Thinking on Future Business Arena (Class 2)
e« AOT'’s Public Airport Manager Program (Class 1)
e The Habits 4.0 Launch in Bangkok Program,
PacRim Company Limited
Work Experience in the Last 5 Years
1 October 2018 - General Manager of
Present
1 October 2015 - Deputy General Manager of
30 September 2018 Phuket International Airport
(Business Support Group)

Phuket International Airport
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12. Mr. Amornrux Choomsai Na Ayuthaya (60 years)

General Manager of Chiang Mai International Airport
(Retired from office, effective from 1 October 2021 onwards)

Percentage of Shareholding
As of 1 October 2020 0.0001 percent (26,180 shares)
Change During the Year None
As of 30 September 2021 0.0001 percent (26,180 shares)
Percentage of Shareholding of Spouse/Underage Child:
As of 1 October 2020 None
Change During the Year None
As of 30 September 2021 None
Family Relationship among Directors and Executives: None
Education
e M.P.A. (Personnel Management),
National Institute of Development Administration
« B.A (Political Science), Kasetsart University
e B.Acc. (Accounting), Krirk University
Us:3An1sausu

The Habits 4.0 Launch in Bangkok Program,

PacRim Company Limited

e AOT's Leadership Development Program:
The 7 habits of Highly Effective People (Class 3)

e AOT’s Public Airport Manager Program (Class 3)

e Business Continuity Plan (BCP) and Rehabilitation
Plan (RP) (Head Quarters) Program (Class 1)

e BCMR Leadership Program (Class 1)

o Strategy on Labour Relation Management in 4G
Age Program (Class 1)

e Modern AOT pays attention to Good Governance
Program (Class 1)

Work Experience in the Last 5 Years

2 May 2019 -

30 September 2021 International Airport

1 October 2014 -

1 May 2019

General Manager of Chiang Mai

Executive Vice President
(Human Resources and

Administration)
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13. Mr. Prapon Pattamakitsakul (60 years)

AOT Senior Specialist 11
(Retired from office, effective from 1 October 2021 onwards)

Mr. Prapon Pattamakitsakul (60 years)
As of 1 October 2020
Change During the Year
As of 30 September 2021 None

Percentage of Shareholding of Spouse/Underage Child:
As of 1 October 2020
Change During the Year
As of 30 September 2021 None

Family Relationship among Directors and Executives: None

None

None

None

None

Education

e M.Sc. (Agricultural Economics), Kasetsart University

Training

e Roles of Executives and Results - Based Management
Program (Class 1)

o Roles of Executive in Business Continuity Management
Program (Class 1)

e Quality Standards for Work Program (Class 4)

o AOT's Leadership Development Program:
The 7 Habits of Highly Effective People (Class 1)

e AOT’s Leadership Development Program:
Strategies for Change (Class 1)

e Global ACI - ICAO Airport Management Professional
Accreditation Program (AMPAP)

e AOT's Public Airport Manager Program (Class 2)

o Anti-Corruption Strategic Management Program for
Senior Executive (Class 6), Office of the
National Anti-Corruption Commission

Work Experience in the Last 5 Years

6 May 2015 - AQOT Senior Specialist 11

30 September 2021

14. Ms. Patcharawalai Tunprawat (41 years)

Executive Vice President (Accounting and Finance 1)
(Holding the position of Executive Vice President

(Accounting and Finance 1) until 30 September 2021 and
being appointed as Executive Vice President
(Accounting and Finance 2),

effective from 1 October 2021 onwards)

Percentage of Shareholding
As of 1 October 2020 0.0000 percent (11,500 shares)
Change During the Year None
As of 30 September 2021 0.0000 percent (11,500 shares)
Percentage of Shareholding of Spouse/Underage Child:
As of 1 October 2020
Change During the Year
As of 30 September 2021 None

Family Relationship among Directors and Executives: None

None

None

Education

o Master of Professional Business Studies (Accounting)
Auckland University of Technology

e M.Acc. (Accounting), Chulalongkorn University

e B.Acc. (Accounting), Chiang Mai University

Training

o The Context of the Organization, Business Impact
Analysis and Risk Assessment (1% Program) (Class 1)

o Information Security Awareness at Head Quarters and
Don Mueang International Airport Program (Class 1)

e Document Revision in Business Continuity Management
System (BCMS) at Head Quarters Program (Class 1)

e Tax Law in accordance with Revenue Code Program
(Class 1)

e Roles of Secretary and Assistant Secretary of the
Risk Management and Internal Control Working Group
for Each Group/Line Program (Class 1)

e« AOT’s Employees English Program (Class 2)

o Professional Communication: Presentation Program
(Class 1)

e Accounting Standards Program (Class 1)

o Fraud Risk Management for AOT Junior Executives

Program (Class 1)



Work Experience in the Last 5 Years

23 October 2020 - Executive Vice President
Present (Accounting and Finance 1)
2 April -

22 October 2020

Executive Vice President
(Accounting and Finance 1)
and Acting Vice President,
Budgeting Department

1 October 2018 -  Vice President,

1 April 2020 Budgeting Department and

Acting Director,

Financial Policy and Strategy Center
2 April - Director,

30 September 2018 Financial Policy and Strategy Center
15 August 2016 -
1 April 2018

Specialist 8,

Investor Relations Department
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15. Mr. Chenwit Musikarat (54 years)

Executive Vice President (Accounting and Finance 2)
(Holding the position of Executive Vice President

(Accounting and Finance 2) until 30 September 2021

and being appointed as Senior Executive Vice President
(Accounting and Finance) and Chief Financial Officer (CFO),
effective from 1 October 2021 onwards)

Percentage of Shareholding
As of 1 October 2020 0.0000 percent (1,000 shares)
Change During the Year None
As of 30 September 2021 0.0000 percent (1,000 shares)
Percentage of Shareholding of Spouse/Underage Child:
As of 1 October 2020
Change During the Year
As of 30 September 2021 None
Family Relationship among Directors and Executives: None

None
None

Education

e B.Acc. (Accounting), Dhurakij Pundit University

Training

o Mini MBA Airport Management Program (Class 1),
Kasetsart University

e Senior Executive of Budget Management (SEBM)
Program (Class 3), Budget Bureau

e Senior Executive of Government Fiscal Management
(SEGF) Program (Class 4), Comptroller General’s
Department

o Professional Controller Certification Program
(Class 1), Federation of Accounting Professionals
Under The Royal Patronage of His Majesty The King

e Accounting Standard Program,
PricewaterhouseCoopers ABAS Ltd.

o Knowledge regarding Tax Law Program,
PricewaterhouseCoopers Legal & Tax Consultants Ltd.

o Airport Management Development Program (AMDP)
Program (Class 2), Cornell University,
Compass Institute (Thailand)

o Airport Operations Diploma Program (AODP) Program,
Airports Council International (ACI)

Work Experience in the Last 5 Years

2 April 2020 - Executive Vice President
Present (Accounting and Finance 2)
1 October 2018 - Executive Vice President

1 April 2020 (Accounting and Finance)
2 June 2015 - Vice President,

30 September 2018 Budgeting Department
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16. Mr. Chaiyot Chupanya (57 years)

Deputy General Manager of Suvarnabhumi Airport
(Business Support Group)

Percentage of Shareholding

As of 1 October 2020
Change During the Year
As of 30 September 2021 0.0002 percent (32,500 shares)

0.0002 percent (32,500 shares)

None

Percentage of Shareholding of Spouse/Underage Child:

As of 1 October 2020
Change During the Year
As of 30 September 2021 None

None

None

Family Relationship among Directors and Executives: None

Education

B.B.A. (Accounting), Ramkhamhaeng University

Training

DJSI 2017 : Kick-off Program

Good Corporate Governance for Listed Companies
Program

Regulation of the Ministry of Finance on Public
Procurement and Supplies Administration Program
Regulation of the Ministry of Finance on Public
Procurement and Supplies Administration B.E. 2560
(2017) Program

Fraud Risk Management Program for Executives
Program on Organizational Assessment and
Strategic Review under AOT Corporate Plan
Program on Explanation of AOT’s Operational Direction
Knowledge on the Official Information Act, B.E. 2540
(1997) Program

AOT Strategic Board Session

Program on the Institution of the Monarchy and
Thailand

Program on Preparation for Changes in Supplies and
Budgets

EL, Basic Safety Management System Program

Work Experience in the Last 5 Years

1 October 2020 -

Present

7 October 2014 -

Deputy General Manager of
Suvarnabhumi Airport

(Business Support Group)

Vice President, Supply Department,

30 September 2020 Suvarnabhumi Airport

17. Mrs. Unchalee Pramualcharoenkit (55 years)

Vice President, Finance Department

(Holding the position of Vice President,

Finance Department until 30 September 2021 and
being appointed as Executive Vice President
(Accounting and Finance 1),

effective from 1 October 2021 onwards)

Percentage of Shareholding
As of 1 October 2020
Change During the Year
As of 30 September 2021 None

Percentage of Shareholding of Spouse/Underage Child:
As of 1 October 2020
Change During the Year
As of 30 September 2021 None

Family Relationship among Directors and Executives: None

None

None

None

None

Education

e M.Econ. (Economics) (English Program),
Thammasat University

e B.Econ. (Economics), Thammasat University

Training

e Financial and Fiscal Management Program for Senior

Executive (Class 7), Comptroller General’s Department

o Advance Airport Management Program (AAMP)
ASI Institute

» Airport Financial Management IATA Training &
Development Institute

o Executive Mini MBA Program (Class 21),

the Thai Institute of Banking and Finance Association

o Financial Lab Program (Class 1), Faculty of Commerce

and Accountancy, Chulalongkorn University
o Aviation Law and Regulations Program,
Civil Aviation Training Center
Work Experience in the Last 5 Years
1 October 2019 -

Present

Vice President,
Finance Department
29 October 2013 - Deputy Vice President,
30 September 2019 Finance Department



18. Mr. Sarayut Jumpa (47 years)

Vice President, Accounting Department

Percentage of Shareholding
As of 1 October 2020
Change During the Year
As of 30 September 2021 None

Percentage of Shareholding of Spouse/Underage Child:
As of 1 October 2020
Change During the Year
As of 30 September 2021 None

Family Relationship among Directors and Executives: None

None

None

None

None

Education

e« M.Acc. (Accounting), Thammasat University

e« B.B.A. (Accounting), Ramkhamhaeng University

e LL.B., Ramkhamhaeng University

Training

e Cost Control for Large Building Project Program
(Class 4), Engineering Institute of Thailand under H.M.
The King’s Patronage

e Professional Communication: Presentation Program
(Class 1), AOT

e Financial Model 1 Fundamental of Finance Program
(Class 1), Federation of Accounting Professionals
under The Royal Patronage of His Majesty The King

¢ AOT Advanced Management Program: AMPplus
(Class 1) in Cooperation with National Institute
of Development Administration

o Chief Financial Officer Certification Program
(Class 22), Federation of Accounting Professions under
the Royal Patronage of His Majesty The King

e Accounting Standard Program

« Knowledge relating to Tax Law Program

o Tariff Program

Work Experience in the Last 5 Years

1 October 2018 -

Present

Vice President,

Accounting Department

8 November 2017 - Deputy Vice President,

30 September 2018 Project Supporting Department and
Acting Director, Budgeting Division,
Project Supporting Department
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19. Ms. Supak Puangwarapan (60 years)
Vice President, Accounting and Finance Department,

Suvarnabhumi Airport
(Retired from office, effective from 1 October 2021 onwards)

Percentage of Shareholding
As of 1 October 2020 0.0000 percent (1,500 shares)
Change During the Year None
As of 30 September 2021 0.0000 percent (1,500 shares)
Percentage of Shareholding of Spouse/Underage Child:
As of 1 October 2020
Change During the Year None
As of 30 September 2021 None
Family Relationship among Directors and Executives: None
Education

None

e M.Econ. (Economics), Krirk University

e B.B.A. (Accounting), Ramkhamhaeng University

Training

e Document Revision in Business Continuity Management
System (BCMS) at Headquarters Program

e Executive Roles and Responsibilities in Fraud
Risk Management Program

o Business Continuity Plan (BCP) and Rehabilitation Plan
(RP) (Head Office) Program

¢ Roles, Duties and Responsibilities of Directors and
Executives under the New Securities and Exchange
Act Program

e Regulation of the Ministry of Finance on Public
Procurement and Supplies Administration Program

e Regulation of the Ministry of Finance on Public
Procurement and Supplies Administration B.E. 2560
(2017) Program

e AOT's Master Plans Integration Program

o Fraud Risk Management Program for Executives

e Program on Organizational Assessment and Strategic
Review under AOT Corporate Plan

o Life Revolution and Conquer Financial Freedom
Program

o AQT Strategic Board Session

o Professional Presentation Program

e Occupational Safety Officer Program

Work Experience in the Last 5 Years

1 October 2020 -

30 September 2021 Finance Department,

Suvarnabhumi Airport

Vice President, Accounting and

7 October 2014 -
30 September 2020 and Marketing Department

Vice President, Business Development
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Corporate Governance




The AOT Board of Directors is committed to
operating its business in accordance with AOT’s good
governance principles, Code of Best Practices for
Directors of Listed Companies, rules, regulations,
Corporate Governance Code 2017 and related
regulations of the Stock Exchange of Thailand (SET)
and the Securities and Exchange Commission (SEC)
and the Principles and Guidelines on Corporate
Governance of State-owned Enterprises B.E. 2562
(2019) of the State Enterprise Policy Office (SEPO).
The Board of Directors has therefore assigned
the 